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From a long-standing inspirational story: Perhaps what we
do seems trivial, and the journey can be challenging. But
whenever we think of the sweet smiles of those we served
and their transformation through ongoing training... we realize
that our efforts can change their lives and help them harbour
ideals and goals.

Perhaps in the future, they will join me in picking up starfish.
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Wai Ji Christian Service, formerly known as the Kowloon
Union Church Wai Ji Training Centre, was established by
a group of church members in 1979 to minister to the
service needs of people in society suffering from intellectual
disabilities. Initially, a half-day training service was provided
on the church premises. In 1984, the centre received
subvention from the Social Welfare Department enabling it
to move to Nam Shan Estate in Shek Kip Mei to provide a
whole-day training service.

The Agency continued to grow to include day activity centres
and hostels, sheltered workshops and hostels, a home-based
training service (now a district support centre), supported
employment training service, supported hostel, integrated
rehabilitation services centres, clinical psychological service,
physiotherapy service, occupational therapy service, speech
therapy service, carer-support service, respite service, and
professional outreach service for private residential care
homes for persons with disabilities. The social enterprise,
Wai Ji Hong Yip Company Limited, was also set up to assist
with the employment development of people with disabilities
through business operations.

In 1995, the Agency was renamed as “Wai Ji Christian
Service” and incorporated as a limited company. At present,
we have 13 service units and more than 600 staff providing
rehabilitation services to people with intellectual or other kinds
of disabilities in Hong Kong.
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{7 Mission

Wai Ji Christian Service strives for excellence and innovation
in serving people with disabilities, promoting their well-being
and advocating social inclusion.
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B1E Objectives

The mission of Wai Ji Christian Service is to reflect God’s love
to people with disabilities by offering them support, advocating
their social inclusion, defending their rights and liberties, and
empowering them to make a contribution to the community.
To this end, the organization seeks to develop and maintain a
broad and innovative range of services, facilities, programmes,
scientific research studies, and educational activities, in
partnership with the families of people with disabilities and
with the wider community.
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1. To demonstrate the Christian conviction that each human
being is valuable in their own right.

2. To provide nurture, care, and training for people with
disabilities so that they may develop to their full potential.

3. To train up staff to provide nurture, care, and training for
people with disabilities and their families.

4. To support and educate the families of people with
disabilities.

5. To initiate, advocate, plan, provide, manage, and develop
other activities, services, and facilities required by people
with disabilities.

BHE
Agency Logo
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The logo of the Agency consists of graphic representations of
a human being, a piece of ribbon, and the Cross. The human
is waving a red ribbon, from which a heart shape is formed by
combining the body outline and the ribbon. This expresses joy
and passion for life, all emanating from the Cross inside the
heart — the Grace of Christ. The Cross also inspires us to serve
our service users in Christ’s love.
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Time flies! And in the blink of an eye, Wai Ji Christian Service
is celebrating its 45th anniversary. WJCS was founded in
1979 by a group of enthusiastic Christians in the spirit of “loving
and caring”. And ever since, witnessing God's faithfulness
and grace, WJCS has been dedicated to serving people with
disabilities and their families. | still remember the day when
| joined WJCS as board member in 1990 and we joined the
board meeting at Kowloon Union Church. At that time, WJCS
was a relatively small NGO. With the blessing of our God
and His Grace, WJCS has grown to its current size, offering
various types of services catering for the needs of the persons
with disabilities (PWD).

We have always adhered to our mission and are committed
to providing quality services serving PWD. In the past year,
we have strived to enhance the quality of services for our
residents through innovative technology. At the same time,
we have developed new services in response to the diverse
needs of PWD. With the subvention from Social Welfare
Department, we implemented the “One-Stop Day Training
and Care Service Pilot Scheme for Residential Homes” to
provide comprehensive care solutions for elderly service
users. Our “Ageing Corner” scheme, continues to enhance
the day training programme for the aging service users. At
the same time, we have reorganized our human resources
such that there would be more frontline staff serving those
who require more intensive care. Furthermore, we received
support from the Queen Elizabeth Foundation for the Mentally
Handicapped, to publish a book called “A Collection of
WJCS'’s Applications of Gerontech in Rehabilitation Services”
to share our experiences in implementing gerontechnology for
our service users.

As the Chairperson of the Board, | like to express my heartful
thanks to the WJCS management team for their hardwork
in the past year. We received the funding from the Hong
Kong Jockey Club Charities Trust and plan to carry out a
modernization project in our Sheltered Workshops at Hor Ping
and Un Chau. The project supports renovation of the centres
to better meet the needs of our service users. Our social
enterprise, Wai Ji Hong Yip will set up a food factory, hoping
to provide more employment support and vocational training
to our service users.
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We are pleased to receive funding support from Social
Welfare Department to support special school leavers and
their carers. The professional team from the “Designed
Team for Special School Leavers” will provide assessment,
treatment, training and counselling services for the school
leavers to bridge between school and the community, and to
support the carers.

Since 2015 we have been working hard to the needs of the
carers / family members through establishing the “Cheer on”
Carers Support Project. Carers initiated their support through
visits and mutual support among the members. This year,
the Agency has formed a “Carers' Fellowship” to support
the spiritual needs of carers and alleviate their mental stress
through regular gatherings under God’s guidance. At the
same time, we have changed the service hours at day centers
to facilitate carers’ access to our services, with the aim to “Care
the Carers”.

I would like to further express my most sincere gratitude to all
directors, members, staff, and volunteers. It is your support
and dedication that enables WJCS to continue to grow. In
addition, special thanks to the Social Welfare Department,
organizations and individuals from all walks of life for their
generous donations, and to the Hong Kong Jockey Club
Charities Trust for funding the large-scale modernization
project to broaden the vocational rehabilitation training in our
sheltered workshops.

As an organization based on the Christian faith, we will
continue to uphold our mission “To care, to partner, and to
integrate”. Based on the person-centered approach, we aim
to develop tailor-made services to improve the quality of life
of PWD and their carers, through cross-sector collaboration,
support from government, business sectors and the public to
create a more inclusive and integrated society.

Chairperson
LI TSANG Wai Ping, Cecilia
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WJCS has always adhered to the 4 core service elements of
“Love”, ‘Care”, “Training”, and “Opportunity” to help people
with disabilities live an equal and independent life. In the face
of the ageing phenomenon and the special needs of service
users, we have implemented various targeted measures
to strengthen the training and care service. These include
improving the quality of food and nursing services, improving
the living environment and service facilities in residential
homes, and providing more diversified training and learning
opportunities. We introduce sensory training services and
facilities at our Nam Shan Day Activity Centre, and baking
training services and facilities at our House of Arts &
Skills. In addition, our Sheltered Workshop at Hor Ping has
received funding from the Hong Kong Jockey Club Charities
Trust to carry out a modernization project to provide more
comprehensive training for service users. WJCS continues
to carry out redecoration works and replace facilities in the
units, and at the same time is applying for the Lotteries Fund
to carry out large-scale renovation projects to improve the
living environment of service users in our units.
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The Agency works to improve its administrative efficiency and
provide quality services through good risk management and
corporate governance. Over the past year, WJCS has continued
to review and revise organizational policies and guidelines, not
only to ensure compliance with the requirements of safeguarding
national security and other laws and regulations, but also to
respond to changes in service needs. We conduct regular
internal inspections and formulates preventive measures on
service quality, food and safety environment, and occupational
safety and health. On the other hand, we use technology to
improve service quality and administrative efficiency, including
optimizing network infrastructure, improving network security
management, developing and upgrading IT applications. This
year, we developed a new Human Resources Management
System and a Health Management System, and upgraded the
Financial Accounting System and the Business and Training
Subsidy Management Solution to digitalize some everyday work
processes, effectively improving work efficiency and accuracy
and also achieving environmental protection purposes. Following
the epidemic, we also resumed the Staff Retreat for all staff as
well as the board of directors to strengthen team building and
internal communication.

WJCS attaches great importance on employee welfare. In
addition to continuously reviewing and improving salaries and
benefits, the Agency holds monthly “Sharing Sessions with CE”
to strengthen communication between staff and management.
Over the past year, we have optimized the salaries of some
positions according to service needs, enhanced various
allowances and bonuses. We have expanded the number of
awardees for the Outstanding Employee Award, improved
the employee medical allowance plan and the overtime pay
calculation, in order to boost morale and attract and retain
talent. At the same time, we hold staff dinners to provide a
relaxed and enjoyable platform for interactive camaraderie. To
enhance professional knowledge and job skills, we also provide
a variety of training courses, especially for frontline staff, social
workers, management and administrative staff.
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In the coming years, WJCS will use the reserves from the
lump-sum grant fairly, reasonably, and effectively and in
accordance with the purposes set by the Social Welfare
Department to maintain or enhance our service quality and
implement strategic development. We will continue to make
good use of the provident fund reserves for non-permanent
employees to provide additional MPF contributions, thereby
improving employee morale and increasing employees'
sense of belonging to the organization. The Agency also
uses the lump-sum grant reserve to hire frontline care
and training staff, strengthen anti-ageing training and
personal care for service users and outsources high-altitude
cleaning services, and to provide better living and activity
environments for service users.

Chief Executive
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The Staff Representatives Association is committed to serving
as a communication bridge between employees and the
Agency, coordinating expectations, balancing differences and
understand each other's needs and collaboration ideals; also,
to enhance the transparency of corporate governance through
communication, and, in response to employees' concerns,
review and make recommendations on organizational policies,
personnel benefits, and staff policies. Also to make the
appropriate policies and personnel benefits more relevant to
the actual situation and employee needs.

Last year, the Association continued to review employee
remuneration and benefits, including contract remuneration,
welcome bonus, medical insurance, and special leaves,
hoping that our recommendations would address recruitment
difficulties and achieve talent retention. Employees are also
concerned about the retirement age policy and frontline
staff and social worker vacancies, and have expressed their
opinions on the current staff evaluation report and salary
increase system to the Agency senior management. It is
hoped that the Agency will address these issues in phases
and formulate relevant measures.

Lastly, through communication, coordination, and close
collaboration between the Association and the Agency, we
can further consolidate the organizational culture and enhance
employee morale. We will work together to bring the Agency’s
development and services to a higher level.

Chairperson of Staff Representatives Association
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This year is the year when the Family Representatives
Association changes its term. | am very honoured to be
elected as the chairman for this new term with the support
of the families. | will do my utmost to work with everyone in
taking care of the development of family work during this
period.

The Association held 4 meetings this year. Through the
meetings, we were able to listen to family members’ opinions
on their service units and discussed matters of concern
to all parties. In the meetings, in addition to reporting on
development, the Agency also discussed matters of concern
to the family members, including the improvement of service
unit’s environment, the upgrade to the CCTV system, the
policy on accompanying patients, and the procedures for the
use of the Agency’s vehicles. From staff reports, we learned
that the Agency is particularly concerned about improving the
environment of the units, so it submitted an application for
major renovations to the units that have been in operation for
many years to the Social Welfare Department, and allocated
funds to carry out short-term redecoration projects for a
number of the units.
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As regards activities, we organized 2 family activities during
this year, including a one-day trip to Lau Fau Shan Seafood
Heritage and an Anniversary Dinner. During the one-day tour,
participants first visited the Kun Ting Study Hall in Yuen Long,
the Tsui Sing Lau Pagoda, and the Yu Kiu Ancestral Hall.
After this, the party transferred by coach to Lau Fau Shan
for a seafood meal. Despite the hot weather, every family
member had an enjoyable time. The Annual Dinner hosted 16
banquets, including family members, board members, guests,
and staff attending. At the dinners, certificates of appreciation
were presented to commend each family for their efforts
and contributions during the year. The “Carer’s Fellowship
Inauguration Ceremony” was also held on the same day to
encourage more families to participate in fellowship activities.

Lastly, we would like to thank all the families for their
participation and support in the meetings and activities of the
Family Representatives Association during the past year, and
also thank the Agency staff for their meticulous care of our
children and families. In the coming year, let us continue to
work together with the Agency to pay close attention to the
needs of the families and give full play to our collective spirit
of mutual aid!

Chairperson of Family Representatives Association
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WJCS strives to achieve the person-centered service
approach to help people with disabilities live an equal and
independent life, as well as promoting social integration as
service goal.

Problem-oriented Approach Does Not Work

Winneisawoman with Prader-Willi Syndrome,
schizophrenia and mild intellectual disability. Because of
the satiety center issue, Prader-Willi Syndrome patients
have an insatiable want for food and may exhibit emotional
and aggressive behaviors as a result of food craving. In
addition, patients are usually overweight, with the condition
of hypertension, hyperlipidemia, diabetes mellitus, sleep
apnea and scoliosis etc. Winnie suffered from severe
emotional issue and aggressive behavior; she was prone
to conflicts with others, sometimes even hurt others and
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herself. Winnie’s parents once sent her to private residential
care home for persons with disabilities, and she was
frequently hospitalized to Kwai Chung Hospital’s Psychiatric
Unit for treatment. However, Winnie’s emotional behavior
has not improved, and her parents are constantly helpless,
which is very worrying.

Showing Care and Acceptance
without Judgement

When we first encountered Winnie, we were well aware of her
devastating power. On the second day of her hostel stay, she
had already yelled, attacked our staff, and even smashed the
bedroom door. The hostel team followed the person-centered
service approach, unaffected by the labeling of “Prader-Willi
Syndrome”, and provided unconditional care and acceptance
to Winnie. The team's social workers, nurses and clinical
psychologists carefully designed a personal care and training
plan for Winnie, guiding the frontline staff to cooperate with
each other, build relationships and trust, and enable her to
learn and build interpersonal relationships in a non-threatening
and safe environment, bridging her from lonely and indifferent
growth experience to adapting to group life.
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Strength-based Approach
Unlock Full Potential

The team found that Winnie was often willing to help others
and was talkative and cheerful when she felt safe, so they
provided her more opportunities to help others by serving
as a hostel helper, distributing aprons and setting utensils
for the less able service users during meals. It allows her
to feel the joy and satisfaction of helping others while also
minimizing her hurtful behavior. On the other hand, the
team arranged Winnie to be the event's emcee, through
training to improve her presentation skill and develop
positive speaking habit, resulting in fewer instances of her
incorrect use of words or profanity.
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Hostel Life Promoting Social Integration

The purpose of hostel is not to isolate people, but to allow
the so-called "problematic" persons to integrate into
the community and live with the general public, thereby
creating an equal and inclusive society. Winnie now always
serves as the emcee at events, allowing her to interact
with people from all walks of life. She also knows how to
manage her emotions, no longer use medical records as an
excuse to hurt others, and is able to live in harmony with
others and become a member of society.

At the same time, the Agency offers diverse development
opportunities for people with disabilities through
professional health care, application of rehabilitation
technology, art and sports, and employment development.
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Faced with the ageing trend among hostel residents, the
Agency continues to optimize care services to improve their
quality of life. Our professional team has launched a number
of nursing and care service programmes to ensure that
service users receive appropriate care that is recognized by
frontline colleagues and carers. We will continue to use an
open and innovative concept to provide service users with
more targeted and high-quality health care services.

Health Management System

This year, the Agency implemented the “Health Management
System” to manage health and medication records, thereby
enhancing work efficiency, monitoring, accuracy, safety,
and traceability. The system also provides a health record
database that simultaneously records the health information
and medication status in real time for interactive analysis,
allowing the Agency to formulate various care plans more
appropriately. Medication management is a crucial aspect of
health care, and we will further optimize the system functions
to conduct medication preparation and administration
procedures electronically, in order to manage the health, care,
and medication status of our service users.
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Food Safety and Quality

The Agency provides special soft meal services for service
users who need special dietary care, not only focusing on the
texture and nutritional content of the soft meals, we also pay
attention to its presentation to improve overall food safety
and its quality. In addition, the Agency employs nutritionists
to provide regular guidance and training for chefs and nursing
staff, assess the health status and nutritional needs of service
users, and provide appropriate dietary recommendations.

Podiatry

The Agency provides podiatry services for service users with
foot issues such as onychomycosis and tinea pedis. A team
of professional chiropodists uses clinical instruments and
massage techniques to improve blood circulation and reduce
service users’ symptoms, as well as prescribe antifungal
drugs to enhance the treatment.

Professional Training in Nursing

In addressing the health conditions and care needs of ageing
service users, the Agency has designed and launched a three-
year professional nursing training course to provide relevant
knowledge and skills training to frontline staff, enhancing their
care skills and confidence.
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The professional support services provided by the Agency
cover multiple areas, including nursing care, clinical
psychological services, physiotherapy, occupational therapy
and speech therapy services. Our team of professionals is
committed to providing comprehensive rehabilitation support
to service users to restore their functions and improve their
quality of life.

Tele-Practice Platform Pilot Project

6 units are participating in the Tele-Practice Platform Pilot
Project jointly launched by the Hong Kong Council of Social
Service and the Logistics and Supply Chain MultiTech R&D
Centre (LSCM). In this two-year project, therapists employ
a comprehensive remote rehabilitation training exchange
platform, combined with a range of technological training
and assessment tools, to provide users with personalized
rehabilitation training, including cognitive and physical
function training. The videos and functions provided by the
platform enable therapists and users to conduct real-time
online consultations, as well as monitor and record the training
progress. Therapists can also extract and compare users'
training data from the platform for the purposes of evaluating
the effectiveness of rehabilitation training and finding room

AERF QRN EREIER L IIRE
REHRRIBEESIEE 2023 Tk
P A EERIERZERIIRT G IBEE -

ERERIEX R AR

KER—EERNRERIN LERE
RNEEAL > —BEXE > ERNBE
T85> BEAERGERKARNEIEE

T HEFERENEANEERE

BERRIL ZEYEARER—BHER
NBBERER EARERENRBERE
EXE) - BIBFREEBAREME S MR
24 MESREREREABFRE
818 100 I ARFS £ A3 & AT EX Bl LB
BB o

BORBERAEMABREAYITT
B TFRERENSZEE > BHER
B FBERR - —BEHSERIEERRA
ROPREE > ERREBEXAEN -
RREBERRBHANEEDS T > BEYIE
A FRET R F 3 3 v] Ak L IR AV X 21 R Bz
|RELNA > BRI - BEE
EIRER o

for improvement. It is hoped that this new service model
can meet the different needs of service users and improve
treatment results.

Our occupational therapists and rehabilitation assistants have
shared their experiences using the Tele-Practice Platform
Pilot Project on the HKCSS channel and in a workshop of the
“Gerontech and Innovation Expo cum Summit 2023”.

Fall Risk Management System

Falls are a common accident among the elderly, especially
those with intellectual disabilities. Once injured, the
recovery process is not easy and may cause a permanent
decline in mobility, which has a huge negative impact on
the quality of life.

In view of this, our physiotherapy team is determined to
employ various methods and measures to prevent falls among
service users. By applying for funding to purchase two sets of
the “Fall Risk Management System?”, the physiotherapy team
has been able to conduct fall-risk screening on more than 100
service users in units during the year.

Even though some service users walk unaided and have no
obvious gait abnormalities, their physical deterioration cannot
be overlooked. Once gait abnormalities become obvious,
rehabilitation becomes more difficult. The system’s sensitive
and precise data analysis can help physical therapists detect
possible fall risks in advance and intervene as early as
possible to prevent physical deterioration and reduce the risk
of falls.
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The Agency is committed to encouraging service users to
participate in various sports programmes. To enable users
with different types of disability to participate, our physical
fitness and sports development working group continues to
explore various newly emerging sports and recommend them
to the service units. From staff training to communication
between units, the goal is to enrich the sports experience of
our service users.

MoGlkky Competition

The Agency received funding from the Queen Elizabeth
Foundation for the Mentally Handicapped to hold “FUN
Moélkky Day”, a Finnish throwing game competition in April
2023, 7 service units were invited to participate. The event
itself was exciting and challenging, the service users were
able to exchange their competition experiences with each
other, and they looked forward to the next opportunity to learn
from each other.
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Cornhole Experience Class

The group completed 2 cornhole staff training courses in May
and June 2023, with about 40 staff members participating.
The trained staff believe that cornhole games are suitable for
service users of different ages or with physical disabilities
and whose hand-eye coordination can be trained. Some
colleagues mentioned that the scoring and gameplay of formal
competitions can take time, so, in future, units can adjust
the gameplay according to the needs of the service users.
In addition, the Agency also encourages units to conduct
exchange activities, purchases equipment and provides
advice for each unit and individual service users.

The First WJCS Joyful Ageing Sports Day

The Agency held the “Joyful Ageing Sports Day 2023” on
October 10, 2023, with more than 110 athletes participating
on the day. Nearly 70% of the athletes were at least 50 years
old, and the eldest was 77. The Agency takes advantage of
a range of electronic equipment to allow athletes of different
ages, disability types and musculo-skeletal impairments to
participate in interesting simulated competitions. In addition,
competitions in 3 popular emerging sports including boccia,
cornhole, and mdélkky were taken place in which athletes
could participate and experience the joy of sports.

It was a great honour to invite Mr. Yeung Tak Wah, MH, JP,
vice president of the Hong Kong Sports Association for
Persons with Intellectual Disability, and Professor Szeto Pui
Yuk, member of the WJCS Board of Directors and Acting
Dean of the School of Medicine and Health Sciences at Tung
Wah College, to act as the officiating guests of honour at the
opening and closing ceremonies of the Games. One of the
highlights was a torch-passing ceremony held to cheer
on the athletes, and which created an atmosphere of high
excitement. We are pleased to see that our athletes are
fully committed and actively participate in numerous sports
competitions, strengthening their physical functions through
continuous training and preparation which stretches the
potential of the service users.




Arts Development
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The Agency has always placed great emphasis on the whole
person development of service users, for whom the arts
represent an indispensable medium for emotional expression.
By cultivating the artistic talents of service users, we seek to
provide them with more opportunities to express themselves
and and communicate with others, breaking down barriers,
and promoting social integration.

Arts Festival Yuen Long

WJCS was invited to serve as a co-organizer of the 26th Arts
Festival Yuen Long, and held the “Portraying Yuen Long with
Art” event at Yuen Long Town Hall from August 24-26, 2023,
as the festival’s highlight opening event.

“Portraying Yuen Long with Art” was divided into three major
themes: the “Inclusion for Yuen Long” exhibition, which
displayed art works by the Agency’s Life Painting Artists,
including paintings, ink paintings, ceramics, and pottery,
which presented the history, changes to, and unique culture
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The Agency’s Life Painting Artist (fourth left) shared her
creative ideas with Mr. Sun Yuk Han (second left), the
Secretary for Labour and Welfare and Ms. Lau Yim (first
left), the Permanent Secretary for Labour and Welfare.

of Yuen Long; a screening of the micro-movie “Still Love
You”, which was adapted from the experience of one of our
service users and depicts the life of two sisters in the Yuen
Long community; the “Potential in Yuen Long” booth, where
the Agency’s Life Painting Artists from 4 service units in Yuen
Long led art workshops teaching participants how to make
such articles as leather bracelets, fabric lanterns, colourful
pastels, alcohol paintings, relief paintings, oil vases, and so
on, showcasing the artistic talents of our service users.

“Infinite Creativity in Art” Exhibition

The Agency was invited by the Social Welfare Department’s
Arts Development Fund for People with Disabilities to
participate in the “Infinite Creativity in Art” exhibition at the
Government Headquarters and at the Sun Museum in Kwun
Tong. The art works of our Life Painting Artists, including
ceramics, paintings, and light clay pottery models were
displayed. We were also honoured to be invited to attend the
exhibition’s sharing session, which allowed our Life Painting

Artists to share their creative concepts.
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Employment Promotion
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The Agency is committed to providing comprehensive
employment training and support to service users of different
degrees of disability, focusing on personal growth, vocational
training, and community life skills, developing work skills and
establishing good working habits to reinforce a foundation for
open employment.

The Search for Job Opportunities

The Agency is also dedicated to providing comprehensive
supported employment training service. We provide specially
arranged work environments and vocational training for
trainees, aiming to cultivate their work skills and work habits,
and to assist those with the potential to achieve the goal of
open employment. In addition, we also provide a full range
of training, including self-care training, executive function
training, pre-employment preparation, and on-the-job
support, etc.

Our trainees greatly value each and every internship and work
opportunity. They work hard to adapt to the employment
environment and do their best to do their jobs well. We hope
to collaborate with different groups and employers in the
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community to provide pre-employment training, diversified
internship training, and post-employment follow-up services
to create more career opportunities for service users.

“Vocational Rehabilitation Services Employer
Recognition Ceremony” 2023

The Agency held its inaugural “Vocational Rehabilitation
Employer Recognition Ceremony” on October 12, 2023, to
commend employers who have always strongly supported
the Agency’s vocational rehabilitation services. They not only
continue to provide employment opportunities for our service
users, but also on-the-job training in the process, so that
service users can gain job satisfaction and together create a
work environment that is inclusive of people with disabilities.

The Agency presented commendation trophies to more
than 30 employers from a range of companies, including
the “New Employers Award”, “Outstanding Employers
Award”, and “Excellence Employers Award”. At the same
event, the Agency screened its “Video CVs”, enabling the
employers to understand the actual abilities of our job
seekers through their self-introductions and work-skill

demonstrations, allowing both parties to engage in job
matching.

AEEEEEI RIS ENENEERELRLZ L (P) BEETREE
The Agency was honoured to invite Ms. Ip Hau Yu (center), the former Assistant
Director of Social Welfare Department, to be the officiating guest at the ceremony.
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Partnerships
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FEHSRECTRRERBRBNE
BALINTHE  —EEAFAEERAR
RERGE > LEEE—RIIARH
HEE > REARHERATERIER
IREEE B NFZENRIERIE ©

The Agency aims to enhance the public's understanding of our
services and of people with intellectual disabilities. We have
been working closely with various groups and companies to
promote a series of public education activities, to increase
public awareness of and support for issues such as the ageing
of people with intellectual disabilities and carer stress.

SR EEER

New Territories Flag Day

l

MirREEHEE ) BRI BT > MRIHESE
BAEKe7TE - EHR LAEBIBE2,7008&
T2H8 ARFEEASEA#HZE - &
HEUBEIRABRIZR > EREBRAE
M RE R E A T EREIRTS K E1E
RE > UKRREEERT  REHRE
B7 o

The “New Territories Flag Day” was successfully held and
raised more than HK$670,000. More than 2,700 volunteers
participated that morning, marking the highest number
of Flag Day participants in recent years. We would like to
express our gratitude to all volunteers and the public for their
generous support. The funds raised during this Flag Day have
been used to support the care needs of our ageing service
users people as well as carer support services to reduce the
pressures on caregiving.




1RE X ER{FIE 70 BEFSEE

WJCS x Chicks 70th Anniversary Celebration

BB THFEE # 70 BESE » B
EIBRGERAERFMIEREGET
MRREFEALBMAE - SRR
HARFSERER —FE « WEN b2 THFE
RIRETHIES - MmFIREE [T
BEENEATLEBERETE ©
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o —HERERE BY o

Local brand “Chicks” celebrated its 70th anniversary by
inviting service users of our sheltered workshop to showcase
the artistic talents of people with intellectual disabilities
by making clay plates for employees. Each clay plate is
individually hand-cast by service users and stamped with
a logo specially designed for “Chicks”. The fine and unique
products have been highly praised by the fourth successor of
Chick’s founders.

In addition, the brand invited family volunteers from our Yuen
Long District Support Center to hand crochet nearly 100 mini
scarves for the “Chicks x LITTLE WHITE” handheld figurine
designed by a local illustrator, hoping to bring everyone a
message of hope and happiness. In addition to serving as
gifts to customers, the work was also exhibited at the “70
Years of the Chicks” Exhibition held at the Central Market.

R isin 22 ER 1 aRE (2 B A s B s 5% 23
Grateful Thanks to the Shui On Seagull Club for Their Donation of

Health Evaluation Equipment

ERRBEREERICHRE > KB
LBEHFMRTHITENR > LRKER
RRERERFRERRT GRS > Bl
TRERMAIUSFRIRBEAERMH
FEYNHERIERRIGR

BEMREARREZEE - HRER
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TEYDIR G AR Bl B B 5 <8 T fE A 28 2 R
BEREEFRERR
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Faced up to the challenges ageing phenomenon of service
users, we would like to thank the Shui On Seagull Club for
holding a charity walk earlier and donating the proceeds
to WJCS for the purchase of health evaluation equipment
which will enable our therapists to provide more appropriate
evaluation and rehabilitation training for elderly service
users.

Mr. Harry Chan, the Honorary Chairman of the Seagull
Club, Mr. Mike Chan, Chairman and Club members visited
our Sheltered Workshop and Hostel at Un Chau, where they
tried out the equipments under the instruction of our team
of occupational therapists to evaluate the service users’
physical condition.
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Grateful Thanks to Qiming Venture Partners for Their Visit to the
Day Activity Centre and Hostel at Po Lam

RS RPARI R EBEBEFEFTEMPOKRE
& —REIERFIHEMARBER
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G B IATRE

We express our gratitude to Qiming Venture Partners for donating
an electronic piano to our Day Activity Centre and Hostel at Po
Lam. A group of volunteers visited the unit to hold a music therapy
workshop with service users, interacting with them with various
intriguing musical instruments and props, combining therapy with
play to promote communication between both parties.

The visit concluded with the presentation of gift packs and fresh
fruits to our service users; and on behalf of Qiming, Mr. Holan
Lam, Chief Financial Officer of Qiming, accepted souvenirs

= of handmade soaps made by the users,
1 celebrating the Mid-Autumn Festival in
advance.

Donation Boxes Set Up in Shopping Malls

FEEMBEERBRENIETHRRRE
28 BAR AL RIS SR
RRETHNERFRAR TGN ERFEE
B DEaBieiRFGEREMREENT
2 RAMPINERER -

Last year the Agency was invited by Sun Hung Kai Group
to place fundraising boxes in its shopping malls. The funds
raised were allocated to the Agency’s different service
projects to meet the needs of elderly service users and carers
and to improve their quality of life.

% R F5 AL

cistomer Care Centrg

99 Az A NEL—IEMITE ) EBNEES
99 Giving Day “Heart-to-Heart, Together For Good” Kick-off Carnival

FEEOAmH I HERBLBROED
ARTHREA A TEERSEHS M
HUTEL—EMFE I AEE > 28
BEEMSAREED - FGEBSHH
o REBEREPATELEREEFE
—EEREBIERFR °

RBREXRRBRETEREE  £80
IRFBERETASEAHSD » (EH/NERME
RESATRERREFIZR > B2
B 0 BB REL B R -

Last year’s 99 Giving Day was co-hosted by Hong Kong Social
Welfare Sector Heart to Heart Joint Action and the Tencent
Charity Foundation. With the theme “Heart to Heart, Together
for Good”, a range of charity activities were held across the
city. We were invited to participate in the programme, with
Mr. Michael Chan, our Chief Executive, attending the launching
ceremony.

On the day of the ceremony, our service users also participated
in a charity market by teaching the public how to do dyeing-art
handicrafts. This activity gave service users and participants
more communication opportunities and promoted community
integration.
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45th Anniversary Celebration

. =
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FEREEAIMERNERNER (D) BRERE (BR) EEBFATERES -

The Agency was honoured to invite Mr. Wong Kwok Chun, Deputy Director of Social Welfare (Services) of the Social Welfare Department as

the officiating guest at the Annual General Meeting.

2022-2023FE KT E
45 FEEEEREE

2022-2023 BEAE B 45 BFFERME
1R 2023FE 11 B21 HREREIIEE
MBT c AEASEHEEIEZEREZER R
%) EEEAEREEERESE > AEiA100
IHfEE  SiEFEE g8 - BERRATI -

BEXREL > TRFESITFHERRAELE
BHEBER 2023 FEXREMEREA LIRS
1T B —uh =0 B el FR R AR s el B
stEll > BRBRIRGERENERE -
EENARRRRIEERRTEAR > U
B SRBEREERILHNESR -

Annual General Meeting 2022-2023 cum
45th Anniversary Kick-off Ceremony

The Agency’s Annual General Meeting 2022-2023 cum 45th
Anniversary Kick-off Ceremony was staged at St Andrew’s
Church on 21 November 2023. We were honored to have
Mr. Alex Wong, Deputy Director of Social Welfare (Services)
of the Social Welfare Department as the officiating guest,
and more than 100 participants attended the function,
including our directors, members, guests, and staff.

At the ceremony, Professor Cecilia Li, our Chairperson
expressed her gratitude to the Social Welfare Department
for launching the ‘Pilot Scheme on One-stop Day Training
and Care Services in Residential Care Homes’ in 2 of our
residential homes for persons with disabilities to address
the urgent needs of elderly service users. The Agency also
plans to recruit additional frontline staff to meet the needs
of our ageing care users going forward.

EHERIZEREERERREEERE
BREkEEAIZFERERERFNE
KRR > MRTBAREERNERARE
BIRATHERRNER » Uk ABERE
EATRMTE R RN o
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HERNEIER R ERELENBAERGREE
EEE -

Mr. Wong Kwok Chun, Deputy Director of Social Welfare
(Services) of the Social Welfare Department spoke at the
Annual General Meeting Kick-off Ceremony.

Mr. Alex Wong gave recognition to the efforts and achieve-
ments of the Agency’s board of directors, management, and
frontline staff. He said that the Government will continue to
invest resources in expanding the use of gerontechnology
for people with disabilities, as well as provide community
support and training services for intellectually disabled
school leavers.

A group of guests kicked off the 45th anniversary at the
ceremony to congratulate the Agency on moving forward

and continuing to walk hand-in-hand with people with
disabilities.
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IRFE45 5+ Service Statistics

RARF56E A & B

Service Users Statistics

EERAREEHEREAR
Number of Service Users Receiving
Residential Care Service and Day Service

2,311

<20

410
(7.7 %)

B Male

1,424
(61.6 %)

21-30 % Female
341 Fie 468 887 451
(14.8 %) Age (20.3 %) (38.4 %) Sex
41-50
408
(17.7 %)
Hth
Other Disabilities
146 (6.3 %)
KEEE gt
Intellectual Disability Physical Disability
(Mild Grade) 81 (3.5 %)
802 (34.7 %) '
ERRES
Ex-Mentally IlI
302 (131 %)
FEREFER
Cla§sifiqatiop_ of e
Major Disability Intellectual Disability
REERE (Severe Grade)
Intellectual 164 (71 %)
Disability
(Moderate Grade)
816 (35.3 %)

FERFHERS
Key Outputs of The Year

RAEHR AR AR 25
Total Hours of Training Provided
by Day Activity Centres:

248,249

BRIRFS A g
Number of Day Service
Users

2,098

BREP OB T R R E BN BTN
Total Hours of Social /
Recreational Activities Provided
by Day Activity Centres

83,403

{FTEREERIEA S
Number of Residential
Care Service Users

567

FNERRA LIRS E R INRIRFS A
R RS EENRTEN

Total Hours of Social / Recreational
Activities Provided by Professional
Outreaching Team for Private
Residential Care Homes for Persons
with Disabilities

10,440

BHEALHHEZ P OREAR
Number of District Support Centre for
Persons with Disabilities Attendances

11,260

IREERE,REERBEREE

Satisfaction Rate of Service Users / Carers

. \//\

0,
97 % 97 % 95 % 97 % 100 % 97 %
B B3I 4R AR 75 B 218 RARTS 15 R EEARTS H&ZIRARTS TNERE AN LS HEABERT
Day Training Vocational Residential District Support BEXINBIRTS Professional Therapy
Service Rehabilitation Care Service Service Professional Service
Service Outreaching Team
for Private

Residential Care
Homes for Persons
with Disabilities

T
..‘19‘.‘54




S T4t Staff Composition BAFE#EZE Financial Highlights

(72202443 8 31H As at 31 March 2024)

KA Income
BINFRERRHEN FREFEHETER) ’ _ _ #2023 /2024 FEZ MR ABER ZEN Total income was increased by HK$5.56 million or 1.92% to
AL e R O S T T LG L RO I Cl 2 22 FRE—+EET - BEEELSR MINTH  HKS$295.17 million in 2023 /2024 as compared with the previous
BEBA+ABRIHBEDZ—RNLT(2022 7 year. (Income for 2022 /2023 was HK$289.61 million) The
2023 FEMBAR_B/N\FAEAT—ET) >  income in this year was almost equal to previous year.
7 1 FEEWARLEERS o
(11.2 %)
HEIEE
Social Workers .
KA KR Source of Income
WETAH
Total Number of Staff HEEFEEE 88.7%
9.1 %) Social Welfare Department
6 3 5 HE RIS Subvention
Nurses and Paramedical Staff e 4.99%
‘ Fee Income
RS A 4 5
Number of Employees with Disabilities 57 (9.0 %) Eioﬁe%eﬁs Fund 2.70%
TBRXEAE At
8 Administrative and Clerical Staff ﬁ;e%g)ﬁfunity Chest 0.33%
HkA 2.89%
449 Miscellaneous Income
(70.7 %) EE 0.40%
FIEEE] e dsd2 - IN= Donations
Frontline Training and Support Staff
TEHELE REEXBRAT X Expenditure
The Agency’s Social Enterprise: Wai Ji Hong Yip Company Limited 2023 /2024 FEZMLTHEBE=EZ/\BH Total expenditure was increased by HK$6.52million or 2.16% to

N+HAETT - BEFELER - BMT/RBE+Z  HK$308.89 million in 2023 / 2024 as compared with the previous
Braosz=H—75 (2022 /2023FEMZ  year. (Expenditure for 2022 / 2023 was HK$302.37 million)
HEAK=EZT _F=1+t&mT)e°

(4 %)
'.SG:EE =
I\ﬁanagiial Staff FZH14HE Nature of Expenditure
MET ANEK
Total Number of Staff ’ RERMX% 73.69%
Staff costs
25 7 (28 %) HZiER% 15.08%
HlmAR Other Operating Expenses
Training Staff S ER
= £ 4.83%
B EEAH . Rent and Rates
Number of Employees with Disabilities
PRAEXER 2.17%
1 7 (68 %) Utilities
BB IR EREIRRR 1.40%
ervice Sta Service User’s Training
Allowance
THRX 2.83%

Administrative Expenses

i

(i
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HEREE

2023 /2024 FEEMNBE AT BEEE —T=8
48T (2022 /2023 FEEBRFFE—IF
“—EHttREREBRT) EHERALSTZERHESE
KRES > §ZF2023F38310H » ~EEHLRLE
BBAEATNE=+/ET o

Reserves and Funds

There was a total deficit of HK$13.71 million for the year
2023/2024 (2022 /2023: total deficit HK$12.75 million), being
transferred to various reserves and funds held by the Society.
As at 31 Mar 2023, the Society had a total reserve of HK$98.36
million.

HE %K Source of Fund

HEESEREES 80.39%
Lump Sum Grant and Other
SWD Reserves

TiaEE
General Fund 14.13%

REETEEMEEMAE
Lotteries Fund Block Grant 1.00%
Reserve

EEAEE 2.60%
Flag Day Fund

HEENERES 0.94%
Social Welfare Development
Fund

RHEATEYHEERE
Lotteries Fund Pilot Project
Reserve

0.94%

] 1% %R Income and Expenditure Account

(8= 202453831 HZEFEEFor the year ended 31 March 2024)

A

Income

A EEFZ 2

Social Welfare Department Subvention

ARFEUE

Fee Income

JEEE TIZUA
Sheltered Workshop Earnings

BBRTEE
The Community Chest

REEE

Lotteries Fund

FRIVEAXEHFEALES
Queen Elizabeth Foundation for the Mentally Handicapped

REEREE

Community Care Fund

BEEERGRERGTES
The Hong Kong Jockey Club Charities Trust

EEUIA

Programme Income

EEEFEENRA
Flag Day Appeal

HthESRESRA

Other Fundraising Event

Hhigmx
Other Donations

BEARFEWA

Supervisory Service Earnings

ERFE
Interest Income

Miscellaneous

ARUA

Total Income

2024 2023
HK$ HK$
261,814,815 261,190,092
14,719,166 13,597,981
2,954,967 2,119,759
971,520 1,016,150
7,980,779 6,510,482
135,712 257,154
150,823 284,603
503,073 404,483
833,796 374,462
671,670 826,123
14,092 108,587
482,242 774,830
3,219,011 1,424,104
728,139 730,572
295,179,805 289,619,382

HEHREIRFEER 2023-2024 45
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2t

Expenditure

gl
Salaries and Wages

NEEHRR
Provident Fund Contributions

AT A & F)l R RG

Clients’ Training Allowance

& R

Rent And Rates
EE

Food Expenses
ERESRUEEIXH
Flag Day Appeal
HthSEUEE N

Other Fundraising Event
yEBNSZ

Programme Expenses
FAmR e

Stores And Equipment
S

Cleaning Charges and Materials
P& HE T H

Hostel Household Expenses
BEAm

Medical Supply

X B R ENR|
Printing and Stationery

YNGEES -85

Utilities

ERRE

Transport and Travelling
ZHER

Auditor’s Remuneration
e

Depreciation

BE ~ BIERE MR ETHIEE

Loss on Disposal of Furniture, Fixtures and Equipment
BEBRHE

Telephone and Postage

ST

Staff Development

BEEsT

Recruitment Expenses

RERE

Insurance Premium

ARFEE

Service Fee

Miscellaneous

Az

Total Expenditure

TEEREER (FF)
Surplus / (Deficit) for the Year
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2023

HK$

212,118,101 204,196,640
15,513,908 15,097,074
4,331,912 3,610,440
14,932,268 14,773,303
10,366,892 8,450,098
65,148 55,118
2,686 45,508
6,128,915 4,233,896
6,553,615 7,659,560
2,512,279 2,215,205
701,263 542,843
568,860 754,195
823,738 625,052
6,692,248 5,999,898
1,514,700 1,309,990
101,500 90,500
7,504,646 7,201,404
23,290 -
526,309 364,837
616,324 624,756
937,475 1,017,503
4,221,374 3,670,574
9,128,314 7,052,176
3,010,702 12,786,418
308,896,467 302,376,988
(13,716,662) (12,757,606)

(8= 202453831 HZEFEEFor the year ended 31 March 2024)

IERBEE

Non-Current Assets

A - BERERzHE

Furniture, Fixtures and Equipment

HMENEE

Current Assets

FEISTRR

Accounts Receivables

AIEENEAMZ L

Reimbursable Capital Expenditure

ek RRES A B TRIR

Amount Due from a Related Company

=ERU EEHEFER
Deposits Held for More Than 3 Months

RERIREFEY

Cash and Cash Equivalents

HERR

Current Liabilities
HfthFE{TIRTR
Other Payables

IRIEWTA
Deferred Income

MEEEFE

Net Current Assets

HEFE
Net Assets

2023

HK$

10,232,648 12,106,365
6,467,005 6,140,041
361,576 653,554
102,625 156,567
38,078,246 48,789,126
66,143,087 63,849,058
112,052,539 119,588,345
13,865,650 10,213,111
10,050,661 11,448,102
23,916,311 21,661,213
88,136,229 97,927,132
98,368,876 110,033,497

EERRE RIBEF I 2023-2024
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HEREE

Reserves and Funds

EiREE
General Fund

BEESRIRMBITHE

Lotteries Fund Block Grant Reserve

EEEES
Flag Day Fund

BEET = RS

Lotteries Fund Pilot Project Reserve

HEEMNERES

Social Welfare Development Fund

HEBSENRHES

Lump Sum Grant and other SWD Reserves

BHRAREE

Total Reserves and Funds

Wai Ji Christian Service Annual Report 2023-2024

2023

HK$

12,298,583 15,769,691
978,863 3,832,476
2,555,292 3,026,594
920,099 292,542
929,279 925,212
80,686,760 86,186,982
98,368,876 110,033,497

E=ER
AE__EBE_=—FE_E_NEHRANEE_
TTNE=ZA=+—HIFEKRIZ XK
BIRRARAREAEZEELENMFERE o
BREBATMEFIENE =+/% » EZLEREH
RIEENIFSIRRWERIBENT -

REBEABMRBIBANBANTZ(Z) IR RME
NBZE  AERERIIEMFHRRIIAQ
BEMERER

AENZHBEMEMBEMBHRRERRE
FRETRNRE ; RBENRS 2B REZH
EITEAR LIRS (R B BB T AR RY
AMEFARNATENERNEE ; RIZH
BN S TRRHARBATRAIETNZN(Z)
FOZ A (Z) 5 (=) IRIEHAIBREE

MRBHEEMNBEREINEFHBHER
& BEUTHELKETAR :

https://www.wjcs.org.hk/zh-hant/
about_us/report

(AEX h A= 25 2E)

Statement

The income and expenditure account and the statement of
financial position relating to the year ended 31 March, 2024
included in the annual report 2023/2024 are not the Society’s
statutory annual financial statements for the year. Further
information relating to the statutory financial statements required
to be disclosed in accordance with section 436 of the Hong Kong
Companies Ordinance is as follows:

The Society will deliver those financial statements to the Registrar
of Companies as required by section 662(3) of, and Part 3 of
Schedule 6 to, the Hong Kong Companies Ordinance.

The Society’s auditor has reported on those financial statements.
The auditor’s report was neither qualified; did not include a
reference to any matter to which the auditor drew attention by
way of emphasis without qualifying its report; and did not contain
a statement under sections 406(2), 407(2) or (3) of the Hong Kong
Companies Ordinance.

The Annual Financial Report (AFR) required by Social Welfare
Department has been disclosed via the webpage address below:

https://www.wjcs.org.hk/zh-hant/about_us/report
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(8= 2024 3 A 31 HZEE For the year ended 31 March 2024)

Operating Activities

KEERE (FF)
Surplus / (Deficit) for the Year

s
Adjustments for :

BFEARSEESEREHEE
Lotteries Fund Block Grant Utilized

A EEF BEHMTRTF

Refund from Social Welfare Department

HERMNEWEIER
Clawback by Social Welfare Department

e

Depreciation

REBIERE MR FHEHNEE

Loss on Disposal of Furniture, Fixtures and Equipment

F2UTA

Interest Income

SEESEHFINEESRER
Operating Surplus Before Changes in Working Capital

FEMOE R (H7) SR

(Increase) / Decrease in Accounts Receivables

A EIE B AN ST RN

Increase in Reimbursable Capital Expenditure

FEUR BRI A B FRIEE 1N
Increase in Amount Due from a Related Company

H ARG I, GRiZL)

(Decrease) / Increase in Other Payables

W ASE N, GRL)

(Decrease) / Increase in Deferred Income

REREBEEZBER

Cash Flow Generated from Operating Activities
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(13,716,662)

2023
HK$

(12,757,6086)

0 12,680
2,792,251 166,220
(740,210) (4,281,790)
7,504,646 7,201,404
23,290 0
(3,219,011) (1,424,103)
(7,355,696) (11,083,195)
(326,964) 2,807,862
291,977 2,089,869
53,942 (12,497)
3,652,539 (20,939,366)
(1,397,441) (1,734,501)
(5,081,643) (28,871,828)

I ERE

Investing Activities

B UEFE

Interest Received

RBERA « BERERKE

Purchase of Furniture, Fixtures and Equipment

={BA L EERAFRR (Bm) b

(Increase) / Decrease in Deposits held for more than 3 Months

REEHEE () ZRE R
Cash Flow Generated from / (used in)
Investing Activities

RERREESEY (RL)  EINFEE

Net Increase / (Decrease) in Cash and Cash Equivalents

FHZ2HRERIREEFBY
Cash and Cash Equivalents at the Beginning of the Year

FRZINERIFAEEEY
Cash and Cash Equivalents at the End of the Year

MR e

2023

HK$

3,219,011 1,424,103
(5,654,219) (5,750,674)
9,810,880 (23,707,309)
7,375,672 (28,033,880)
2,294,029 (56,905,708)
63,849,058 120,754,766
66,143,087 63,849,058
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41422 E B IRFEE Organization and Service Chart

BBLEER

Hon. Legal Advisor

Z8%g

Committees

THRANEREHEEE
Standing Committee on
Administration and Human Resources

B/
Board of
Directors

KRR REREBEEY BEARE
Standing Committee on Staff Representatives
Strategic Planning and Development Association
RERREEHEES 4
Standing Committee on Service and Facilities "Eg}ﬁ;kﬁ
Head Office
ERKEAREEEFEEY REREE
Standing Committee on Family Representatives
Audit and Risk Management Association
REEPORESRS HBERERESRE ERERRFERC HEZIRIRTS BELIRRTS HEt¥
Day Activity Centre and  Vocational Rehabilitation  Integrated Rehabilitation Community Professional Support Social
Residential Service and Residential Service Services Centre Support Service Service Enterprise
[t RS, BARES R EREEERIRFE O TURAtE 1B HIBARTS BEEEXBRAT
Nam Shan House of Arts & Skills / Tseung Kwan O Yuen Long District Nursing Service Wai Ji Hong Yip
Day Activity Centre Hostel at Long Ping Integrated Rehabilitation Support Centre Company Limited
Services Centre —_— BRR O IEARTS
BERPORES BRIEL BRES 1. BREROE SRR LIS Clinical Psychological
Day Activity Centre Sheltered Workshop BEBBALES HHINEIRTS Service
and Hostel at Po Lam at Hor Ping / Day Activity Centre Professional Outreach
—_— Hostel at Hor Ping cum Hostel for Service for Private IR AEIRTS
BHZEASHIORES - Severely Mentally Residential Care Physiotherapy
Bradbury Centre and TTINTH, TNES Handicapped Persons Homes for Persons with  Service
Hostel at Tin King Sheltered Workshop 2. PEEEALES Disabilities
at Un Chau / Hostel for Moderately e BERERE
ZEROERES Hostel at Un Chau Mentally Handicapped HEBEZIERE Occupational
Day Activity Centre Persons Community Therapy Service
and Hostel at On Ting REES 3. WEES Rehabilitation
—_— Supported Hostel | &I Supported Hostel Support Service SEEAERE
KEBEALNRER at Yuet Ping 4. BREBRHEALEER -~ Speech
Shui Chuen O e Care and Attention HRERRTS Therapy Service
Day Activity Centre EHBh 2T AR TS Home for Severely Disabled Respite Service
and Hostel Supported Employment Persons -
Training Service - BEERE
EHGABRERBEHD BRF%=tE
Mei Tin Integrated Carers Support

Rehabilitation

Services Centre

1. BAEROEE
BREBEALES
Day Activity Centre
cum Hostel for
Severely Mentally
Handicapped Persons

2. REWERERBRO
Integrated Vocational
Rehabilitation
Services Centre

Service Project

EI2E R Management Team

£

A
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Chief Executive

Mr. CHAN Kwok Ming, Michael

Head of Administration

Ms. CHENG Sik Yuk, Vion

Supervisor

Ms. CHEUNG Po Ying, Bowie
Mr. CHOI Kai Yin

Ms. LI Tuen Yee, Donna

Ms. LIU Siu Ping

Ms. MA Sau Lan, Sandy

Rehabilitation Manager

Mr. LEUNG Pak Kei, Daniel
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Nursing Manager

Ms. CHEUNG Wai Yin, Joce

Accounting Manager

Mr. WONG Sze Long, Alex

Information Technology Manager

Mr. NG Tim Kan, Timonthy

Corporate Communications and
Development Manager

Ms. LAM Sin Man, Mandy

Human Resources and
Administration Manager

Ms. CHAN Sau Yi, Polly
Ms. YAM Ming Fong, Kennis
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B ¥ 5 1EE P Professional Support Team

(%2024 £ 98 30 B As at 30 September 2024)

ES (1 4ZIRE X Unit Manager Team

(%2024 £ 98 30 B As at 30 September 2024)

YEaEENB R Physiotherapist Team Leader — AR SR TRED Occupational Therapist | FTMIE Sheltered Workshop at Un Chau / BAEEASHOKRER  Bradbury Centre and Hostel at Tin King
- . THES Hostel at Un Chau
22EE Mr. LAU Wai, Raymond RSO T Ms. CHEUNG Ning Sum A [FRsayBL 4 Mr. CHAN Kam Fai, Kelvin
- CIE=T Ms. HO Yin Yee
SRAGER T Ms. CHEUNG Shuk Lin, Phyllis
W RmR Occupational Therapist Team Leader EnRL L Ms. FOK Ho Yee, Melody BERLRES Day Activity Centre and Hostel at On Ting
N Ll Nam Shan Day Activity Centre
RERKE Mr. LEUNG Chi Sum, Andrew FRELt Ms. KWAN Chui Ying, Queenie i HxRMEZL L Ms. TIN Ka Wing, Chloe
N =B Mr. CHEUK Chi Hang, Felix
MRS Mr. LAM Ho Lung, Nicolas 9
RIS Clinical Psychologist EBRERRLE Mr. LO Cheuk Long, Matthew KSR Shui Chuen O Day Activity Centre
N N REEE Supported Hostel I & Il at Yuet Ping RES and Hostel
BEZZL Ms. FUNG Man Chee, Maggie Edsligren Ms. TSO Hoi Yan, Rebecca — B
e ) ) X3 Ms. CHOI Pui Yee, Phoebe SHHT Ms. CHEUNG Nok Hang, Esther
R E Mr. MAK Yiu Wa, Edwin AT 9
TR EE A TRET Occupational Therapist Il
X ) ) . BREY; BIRES House of Art & Skills / Hostel at Long Ping  EMH4ES Mei Tin Integrated Rehabilitation
— AR RED Physiotherapist | Bﬁ%%#i Ms. CHAN Ka Wai, ChrlSty Fﬁgﬁﬂﬂﬁi EERFE SO Services Centre
Tl A Ms. CHOW Yee Ming, Claudia
SREMISE Mr. CHEUNG Chi Kong, Peter AIRERE Mr. HO Man Fung, Bill g St Mr. WONG Chun Kit, Keith
TR E Mr. WONG Tsz Kin, Chris 2IFEMLZ L+ Ms. LAU Wing Yin, Winnie
BRIG Sheltered Workshop at Hor Ping /
ERIRIB ST E Mr. WU Chun Hung, Samuel BREALL Ms. LO Tin Yan, Giselle BRES Hostel at Hor Ping BERES Tseung Kwan O Integrated Rehabilitation
= 2 =¥ ATF EERFEHC Services Centre
REFRL Ms. YIP Mei Ping, Millie Mg+ Ms. LAM Siu Yin, Zoe (GE1ERR) (Care and Attention Home)
B Speech Therapist
- . . KIERRE Mr. CHU Hang Chi
IR E R RECECIERE =Rt Ms. LEE Chia Yao, Josephine FUEBhESZ R Yuen Long District Support Centre
= : : Fakix L Ms. LEE Wing Chong, Chloe o
. Ms. SO Hiu Lam, Aria ;ﬁﬁﬁi £ 2 RELZLT Ms. CHU Wai On, Frankie RERZE Tseung Kwan O Integrated Rehabilitation
. -2 Ms. PANG Kam Kwan, Candice EERIS T Services Centre
ERIERE Mr. TSUI Nok Hang, Allen (R ERERSE) (Integrated Rehabilitation Services 1)
EBREA LIRS Prof. Outreach Service for Private — .
HEEINERTE Residential Care Homes for Persons with BEELL Ms. CHUNG Man Wai, Salome
Disabilities
T q=P e Mr. CHAN Wing Cheong, Verdi RERZE Tseung Kwan O Integrated Rehabilitation
ERERIE L Services Centre
(FERERRED) (Integrated Rehabilitation Services II)
BRBERE Mr. TSOI Hong Kwan
lrr\‘
{ . BB ORES Day Activity Centre and Hostel at Po Lam
o
£ A EJkmELE Mr. WONG Siu Lun, Billy
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%§¥b¥$£&ﬂﬁﬁ Efﬁ% .Eﬁﬁ. ¥ FEERESIRFE Vocational Rehabilitation and Residential Service
Head Office and Service Units Directory

BREY; PARTES A TTEARAR MR RIS T 5 - 20 E K% 218216 - 226 F  T: 2477 6900
House of Arts & Skills / Unit 5 - 20, G/F and Unit 216 - 226, E: Ipwj@wijcs.org.hk
4 . Hostel at Long Ping 2/F, Yuet Ping House, Long Ping Estate,
"Eﬁﬁ%kﬁ Head Office Yuen Long, New Territories
NEERKE AR IR GEM T 9-155% T: 2776 2622
No. 9-15, G/F, Tung Hoi House, E: hgwj@wijcs.org.hk BRIE BRES R TEAFIRIE RIS ~5-8, 18- 21K T: 2443 3830
Tai Hang Tung Estate, Shek Kip Mei, Kowloon Sheltered Workshop 218201,204 - 214E E: hpwj@wjcs.org.hk

at Hor Ping / Hostel at Hor Ping Unit5-8, 18 -21, G/F and Unit 201, 204 - 214,
2/F, Hor Ping House, Long Ping Estate, Yuen Long,
New Territories

BRFEEE (i Service Units

BsEhil KBS BR#E Day Activity Centre and Residential Service SR\ TERBFAZE LSRN GRaK) NEEFKS TR TR 118 T: 2443 3830
Supported Employment Training for  1/F, Un Hong House, E: sewj@wijcs.org.hk
Persons with Disabilities Un Chau Estate, Sham Shui Po, Kowloon
(Sham Shui Po)
Al NBERFRERS LRI RAIEM T 20 - 325% T: 2784 6687
Nam Shan Day Activity Centre mz}fgﬁaﬁzﬁi TeNghmel':/'}'gg ';A(;‘i‘s&wloon E: nswj@wics.org-hk 527k A LEBhRR I (FTRE) HR TR RIS T 5 - 8, 18- 21 BR2M8201F T 2443 3830
’ B Supported Employment Training for ~ Unit 5 - 8, 18 - 21, G/F and Unit 201, 2/F, Hor Ping E: sewj@wjcs.org.hk

Persons with Disabilities (Yuen Long) House, Long Ping Estate, Yuen Long, New Territories

BEEHSPORES MAEPIRSWHBIEM F7 - 14EK218217-224%F  T:2465 0098
Bradbury Centre and Unit 7 - 14, G/F and Unit 217 - 224, 2/F, Tin Tun House, E: tkwj@wijcs.org.hk g N . i
Hostel at Tin King Tin King Estate, Tuen Mun, New Territories ARE1ERERE P Integrated Rehabilitation Services Centre
ZEPORES ¥R ORI EWERIEM T (AHBH) T: 2457 1108 S A E RIS 2 85 DS S 5 58 o R SRR
Day Activity Centre and Wing A & B, G/F, Ting Tak House, On Ting Estate, E: otwj@wijcs.org.hk Mei Tl'i\nnlntegrate d No 5/G F Mei Kin}z House, = miwi@wics.org.hk
hiosteliatOniling jlueniMunievaleritories Rehabilitation Services Centre Mei Tin Estate, Shatin, New Territories
N MRy = Iy NE 3
LS e e L2776 9528 S ERE ATERIRES FRBEREBH R FAZR 1 - 518 T: 2178 0916 /2178 0898 /
Shui Chuen O Day Activity Unit 1, L2/F, Ming Chuen House, E: scowj@wjes.org.hk Tseung Kwan O Integrated Unit A, G/F and 1/F - 5/F, Sheung Mei House 2178 0801
Centre and Hostel Shui Chuen O Estate, Shatin, New Territories R . ’ ’ b . .
’ ’ Rehabilitation Services Centre Sheung Tak Estate, Tseung Kwan O, New Territories E: tkoirs1@wijcs.org.hk /
tkoirs2@wijcs.org.hk /
EHRLRES FREENEMBESEE T 110- 122FR T. 27017778 thocna@wics.org.nk
Day Activity Centre and 218216 -220F E: plwj@wijcs.org.hk ) )
Hostel at Po Lam Unit 110 - 122, G/F and Unit 216 - 220, 2/F, #tEZ1EBRFE Community Support Service
Po Ning House, Po Lam Estate, Tseung Kwan O,
New Territories
HEERZIERES NEEEREREE 17 RANREEP O 11E115E T: 2777 9039
) Community Rehabilitation Unit 115, 1/F, Tai Hang Tung Community Centre, E: crsswj@wijcs.org.hk
HBNTEEARES Supported Hostel Service Support Service 17 Tong Yam Street, Shek Kip Mei, Kowloon
_ _ FURRME SR R TCRARAR IR IS T T: 24423225
RRES MR TTEARAR IRIRFIE 218204 - 214 E T:2443 3385 Yuen Long District G/F, Sau Ping House, Long Ping Estate, E: dscwj@wijcs.org.hk
Supported Hostel | & 11 Unit 204 - 214, 2/F, Yuet Ping House, E: ypwj@wijcs.org.hk Support Centre Yuen Long, New Territories
at Yuet Ping Long Ping Estate, Yuen Long, New Territorie
NEBEALIRSEEINRIRT B2 MR REmi22 RIS EmEAE 218201 E T: 3679 3480
¥ BEERB2IRFE Vocational Rehabilitation and Residential Service Professional Outreach Service for Unit 201, 2/F, The Rainbow, E: potwj@wijcs.org.hk
Private Residential Care Homes for 22 Wang Yip South Street, Yuen Long, New Territories
Persons with Disabilities (Team 2)
IS THES RER/KI o NER T RRIE 118 T: 27290178
1 —_ Pl /4= [=] -,
Sheltered Workshop at 1/F, Un Hong House, Un Chau Estate, E: ucwj@wijcs.org.hk Fcﬁg'ﬁ‘%is%ﬂ&ﬁ“'ls'su :ca Proi A %gﬁﬁf/%_rﬁ;ﬁ SZ_SEHHE%V*EZ(E;%?S E_SiZS 01(27 . hi
Un Chau / Hostel at Un Chau Sham Shui Po, Kowloon arers Support Service Project Unit 723, 7/F, The Rainbow, ang Yip South Street, : cheeron@wjcs.org.

Yuen Long, New Territories
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HEERRFS Respite Services

BRFFEE(IL Service Unit

BAZY; BARTES
House of Arts & Skills / Hostel at Long Ping

FCRAtE TR
Yuen Long District Support Centre

BEERRPORES
Bradbury Centre and Hostel at Tin King

ZEPORES
Day Activity Centre and Hostel at On Ting

KRBEPORES
Shui Chuen O Day Activity Centre and Hostel

EHSFSERREHEPO

Mei Tin Integrated Rehabilitation Services Centre

RERGRSEREEPO

Tseung Kwan O Integrated Rehabilitation Services Centre

EMRLRES
Day Activity Centre and Hostel at Po Lam

E:EBIEP Tel / E-mail

FRZEBANEER
Refer to the contact
details of the
corresponding unit.

1534 Acknowledgement

FEERFIARTREDNE RN EBERBIURHAEE

We would like to express our sincere gratitude to all donors and sponsoring bodies for their generous donations.

(P X BRI R AEXFHRFHERF)

(Chinese names in the order of number of strokes; English names in alphabetical order.)

EXRFERPY, 484 Government Department / Organization

HE¥YIEIRFE Professional Support Services

BRIFEE(I Service Unit ik Address
HIRARFE BEORRE AR ISESIEM T 9 - 1558
Nursing Service No. 9 - 15, G/F, Tung Hoi House,

Tai Hang Tung Estate, Shek Kip Mei, Kowloon

B:EBEP Tel / E-mail

T: 2777 9039
E: nurse@wijcs.org.hk

BRI ARTS

Clinical Psychological Service

YRAERTE
Physiotherapy Service NEERBRERIERIER ST 9 - 1558
No. 9 - 15, G/F, Tung Hoi House,
Rk A RARTS Tai Hang Tung Estate, Shek Kip Mei, Kowloon
Occupational Therapy Service

& oaamiRTs
Speech Therapy Service

T: 2776 2622
E: hqwj@wjcs.org.hk

S
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E# Foundation

FRAVBRZEFEALES BEATENERES
EfEZEETY MR RRERARERES

oy YN MEESEEE
BEEINEREEEERAH BAAREZESESE
ERERE One Accord Charity Foundation
Bt RGEZEEESERRAT UK Online Giving Foundation
BIEESEEERAT

T
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248 Business Corporation

LLEEERRAR
hEtERIERRAE - PFREIRX
ARG EEELZEGEIRAR
HETiE (F8) BRATE
RHEBERERBRAS
EETHEERRAT
MABREBERAF

U EEEERBRAT
ME (B5) BRAE
SEMETRE

FREOTEIE

L E RN EFSFR
EERBRBRAT
Ht%EH
SEEREEBRAR
BABGRESTARAT
MEHICHERBRAT
BERRARAT
BEEHRBRATE
EINRREEARAT
B LBEERITERAR
BB ERERESERAR
ERHERARAT - BEETK
E22
RXEBHLERRAR
BEHBHREMNERAR
FRTRZENFIC
ESRBEZREAETL
BERENFS

BB
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HHETERIRAR
WRRIRARAF

I8 EE

MoBREEABRAF
R A E

BWE (F8) ARAE
In/8Estt

BB ZRIRFBARAR

R BRAE

BEEBRAR

EER

REL BB IRE FH AR
BEIEERSHIREBRRAR
SHRENTS

B (BRREBERAR)
1st Asia Direct Marketing & Advertising
ALF Retail Hong Kong Ltd.

All Things Bright And Beautiful
AMCL

AMF Enterprise

ARK Associates Ltd.

Art Bro Creative Education Ltd.
Avnet Technology HK Ltd.
Brother Studio &=

Coffee Public Ltd.

Goldsing International Limited
Ozzo Engineering (HK) Ltd.
PROTREK

S-mall Group Co. Ltd

TAKON Product Development Limited

The Henley

118 HJIEEE Organization / Volunteer Group
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NEREERFEERE
PEEEHEEGREE
CERERTESOLEYHRO
CERERAAEGRSEERO
CEBRRETNEESRTERBFEHO
TCRAEEE
EFEFERTE
OEREHE
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MEEWE GREEETS
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ER 4B RELR/I\PX
REBENFRBLMBRSERP O
ERRES
BBA+FE
BAEARREEEE
BAREEIEEE
BANHKRREG
BAEEHRFEEERRERP O
BEEEERGEFNAHERTE TIERT

P4 Educational Institution

BEEEZARHE
BEEENERMBEERAS -BEON
BEBREHENG
BEEBRRAEHE

ERBEEYNE GMNRIRRT)
BEREHERETS

BRE&H T

B+ FRE

BEEHPEMEGRENFRERRAR
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B&EYLt

BRIREN S

ARt

gHEL+

ZRE&RE

BB/ E

gAML+

il p e

BWEETE

MREEL

BrEEL L+

REETE

ERRZt

BEEZ T

Eh

Dr. Schonefelder Lucian Thassilo
Ms. HUNG Wing Sze, Cecilia
Mr. KWAN Chi Sum

Ms. LAU Shuk Man

Ms. LAU Wing Kei

Ms. LAW Wai Chun

Mr. LEUNG Yiu Fat, Allen
Mr. NG Dennis Wang

Mr. SHEK Siu Kei, Kevin
Mr. SY Chi Ming

Mr. TAM Ka Ming, Luke
Mr. TAM Tat Hung

Ms. TANG Lai Ping

Ms. WONG Mei Lan

BMERE ?i seg'B®oEnr
DONATION FORM T2 WAl 31 CHRISTIAN SeRvice

BEEEETRANMLE v Please put a tick in the right box

BRET—RBER > B SEHFABRRALREETINRS o
| would like to contribute a one-off donation in supporting your Agency to serve the people with disabilities.

JHK $5,000 [THK $3,000 [JHK $1,000 [JHK $500 CJHEAth Others:

IERAR LT R For the below purpose:
L] —RIEa « WUBRHEIT R IR AR A TIIEE BIRRTS

General Donations: To implement various non-subvented services in supporting the people with disabilities

L] &R L] BREA LR

Aging Services Services for Autistic Persons

[ FRREE SRR

Carer Support Services

L] efrkiasEEe
Artistic and Sports Training Projects

L] piE B3RS

Employment Training Services

[ M8 a 58|

“Dreams Come True” Project

[] Efth Others:

$850 75 7% Donation Method:

[] 3]s& Cash (] 81422 = Crossed Cheque

BRRIEFALGESIRITF M 018-6-125555 © AR TABRIRERBE
Please deposit to our HSBC account 018-6-125555. Please make the cheque payable to “Wai Ji Christian Service”.

[ {8k Credit Card [ VISA [] MasterCard
FH-EAME Cardholder’s Name:

fSF K585 Card No.: BB EAZE Expiry Date: (MM/YY)
-k AZE Cardholder’s Signature: BH#A Date:

[J 48_E$5%% Online Donation - www.wjcs.org.hk

BhIE TR 3 B B 3 ABETHE LB
Select “Support Us” Select “Donation Support” Select “Online Donation”

IBshEEE Donor’s Information:

2 Name: e / &+ Mr/Ms.

ik Address:

EE:E Tel. No.: EE Email: HEA Date:

* B 100 JTI A ERYIBER A /RIS FREE IR IE Donations of HK$100 or above are tax deductible with a receipt

AILEZ M RBERIENE R IRTERUEE (B ) FE:
Please complete and return this form together with the cheque or transaction receipt, if applicable, to:
BE#H1RERFEEE Wai Ji Christian Service

ERNERREKINRIBRSIEM T 9- 155
No. 9 - 15, G/F, Tung Hoi House, Tai Hang Tung Estate, Shek Kip Mei, Kowloon, Hong Kong

Z8HERYZ 45 | Thank you for your support!

4 b AT O EEABRANRFEEREE « B - BEREHERERR - EXFERIBRKELSMENEAER » FEES
THE COMMUNITY CHEST ML X 5% o
[ Your personal data will be used for sending the official donation receipt, newsletter, fund-raising appeal and promotional
messages. If you do not want to receive any materials from us except the donation receipt, please put a cross in the box.

& B R N

B EHIRERBEFMREINESER - ISR ERER - BERERETME WEER18ERRNBRR - AERERERMNEREREMBZEATEMINIEEES -
All donations received by our Agency would be used exclusively for the purpose. If there is any donation left over after the completion of the designated project / 18 months after the
donation is received, it would be allocated to support other non-subvented projects related to people with disabilities.
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No postage stamp
necessary if posted in

Hong Kong
&5 (HDEEJ:EB% ’
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%EE EB 51 "I}Fl, CSW reduce our cost)

NEEABRERLTERER
FIBIEMT 9- 15 5%

Freepost Service No.51 CSW
No. 9 - 15, G/F, Tung Hoi House,
Tai Hang Tung Estate,

Shek Kip Mei, Kowloon
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WALl JI CHRISTIAN SERVICE

4EmiE s Head Office

NEEAREAITRIBRSEM T - 1555
No. 9 - 15, G/F, Tung Hoi House, Tai Hang Tung Estate,
Shek Kip Mei, Kowloon

BiE Tel :(852)27762622  BEPEmail  : hqwj@wjcs.org.hk @ HEER 2SR o

{5E Fax : (852) 2784 6717 481t Website : WWW.WjCS.Org .hk Subsidised Service by the Social Welfare Department i BB RS Y
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