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Jesus Christ’s love
for mankind takes
no account of race,
gender, religion, age,
or disability.

Without discrimination
or obstacles, there
exists freedom,
autonomy, and ease.
Like a boat sailing on
the water, one finds
peace, tranquility

and freedom in the

impartial love of Christ.
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History

Wai Ji Christian Service, formerly known as the
Kowloon Union Church Wai Ji Training Centre,
was established by a group of church members
in 1979 to minister to the service needs of people
in society suffering from intellectual disabilities.
Initially, a half-day training service was provided on
the church premises. In 1984, the centre received
subvention from the Social Welfare Department
enabling it to move to Nam Shan Estate in Shek Kip
Mei, to provide a whole-day training service.

The service continued to grow to include day
activity centres and hostels, sheltered workshops
and hostels, a home-based training service
(now converted into a district support centre),
supported employment service, supported hostel,
integrated rehabilitation services centres, clinical
psychological service, physiotherapy service,
occupational therapy service, speech therapy
service, carers support service, respite service, and
professional outreach service for private residential
care homes for persons with disabilities. The social
enterprise, Wai Ji Hong Yip Company Limited,
was also set up to assist with the employment
development of people with disabilities through
business operations.

In 1995, our Agency was renamed as “Wai Ji
Christian Service” and incorporated as a limited
company. At present, we have 13 service units
and more than 600 staff providing rehabilitation
services to people with intellectual or other kinds
of disabilities in Hong Kong.

The logo of the Agency consists of representations
of a human being, a piece of ribbon, and the
Cross. The human is waving a red ribbon, from
which a heart shape is formed by combining the
body outline and the ribbon. This expresses joy
and passion for life, all emanating from the Cross
inside the heart - the Grace of Christ. The Cross also
inspires us to serve our service users in Christ’s love.
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Vision, Mission and Objectives

Vision

Wai Ji Christian Service strives for excellence and
innovation in serving people with disabilities,
promoting their well-being and advocating their
social inclusion.

Mission

The mission of Wai Ji Christian Service is to
reflect God’s love to people with disabilities by
offering them support, advocating their social
inclusion, defending their rights and liberties, and
empowering them to make contributions to the
community. To this end, the organization seeks
to develop and maintain a broad and innovative
range of services, facilities, programmes, scientific
research studies and educational activities, in
partnership with the families of people with
disabilities and with the wider community.

Objectives

+ To demonstrate the Christian conviction that
each human being is valuable in their own
right.

« To provide nurture, care and training for people
with disabilities so that they may develop to
their full potential.

« To train up staff to provide nurture, care and
training for people with disabilities as well as
their families.

« To support and educate the families of people
with disabilities.

- Toinitiate, advocate, plan, provide, manage and
develop other activities, services and facilities
required by people with disabilities.
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Chairperson’s Foreword

The three-year COVID-19 prevention measures
ended with the lifting of the mask-wearing order
on March 1, 2023. During the epidemic, Wai Ji
colleagues stuck to their posts and responded
quickly and flexibly to the many unexpected
challenges. They never once abandoned the
service users in institutions or at home, continued
to provide assistance to them, and worked with
them to smooth over the difficulties, reflecting the
unalloyed spirit of Christ’s love.

| joined the Board of Directors of Wai Ji Christian
Service in 1995 as a director. As a professor in
the Department of Rehabilitation Sciences, it has
always been my mission to improve the lives of
people with disabilities, and in 2022, after retiring
from the Hong Kong Polytechnic University, |
commenced serving as the Chairperson of the
Wai Ji Board of Directors. In recent years, the
development of rehabilitation services at Wai Ji
has become increasingly diversified, including
residential homes for persons with disabilities, day
activity centres, sheltered workshops, supported
employment, community support, carer support,
outreach services to private institutions and for
special school leavers. The standard of support and
other services has also improved in responding
to the specific needs of service users in different
circumstances, which also involves the application
of rehabilitation science and technology by
occupational therapists, physical therapists
and speech therapists to give service users full
autonomy and full participation in daily life.
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Chairperson’s Foreword

The Board of Directors of Wai Ji is actively involved
in the strategic development of the organization.
The directors and the management team review
the development direction of the Agency during
the annual retreat day in order to understand and
respond to the needs of society and stakeholders.
During the epidemic, we actively researched and
implemented a remote rehabilitation training
platform, using video equipment and computers
to overcome the barriers of social distance and
provide basic rehabilitation training to service users
at home and in private institutions. As regards
the ageing of people with intellectual disabilities,
the Board of Directors will continue to support
the Agency service in implementing our "Ageing
Corner" day training program for the elderly
with intellectual disabilities, coupled with the
application of gerontology, in order to delay the
decline and ageing of service users and reduce the
pressures on care workers.

| must say | greatly admire my colleagues at Wai
Ji. They take great care in guiding service users,
actively develop the strengths and potential of
service users, safeguard their rights, work quietly
and efficiently, and walk side by side with service
users and their carers, moving society towards
equality and inclusion.

On behalf of the Board of Directors, | would like
to express my sincere gratitude to all colleagues
at Wai Ji. | would also like to express my heartfelt
thanks to the directors, members, volunteers, family
members, donors, and various stakeholders on the
Board of Directors and Standing Committees for
their continuous encouragement and support. We
will continue to work hard to promote the well-
being of people with physical and intellectual
disabilities as well as their carers.

LI TSANG Wai Ping, Cecilia
Chairperson
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Prof. Mr. LEUNG Kai Lok,
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Hon. Secretary Director
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Thanks to the Board of Directors for implementing
effective governance and oversight procedures
for the organization. Their active participation
and support strengthen our efforts and foster
collaboration with service users, their families, and
staff.
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Standing Committee on Administration and Human Resources

DS (FEF)  Mr LEUNG Kai Lok, Peter (Chairperson)
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Standing Committee on Services and Facilities
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Chief Executive’s Report

Values Realization

"Love", "Care", "Training", and "Opportunity" are
the pillar elements of our service. Through these
elements, we can help people with disabilities live
a life of equality and independence. "Love" means
concrete action in practicing God's love for people.
"Care" means to assist service users in their daily
lives, whilst above all believing in their abilities
and giving priority to their dignity and autonomy.
"Training" refers to our belief that each service user
can develop their personal strengths, overcome
limitations, and develop their potential through
rational and professional training methods.
"Opportunity" means insisting on providing
equal opportunities to service users, including
opportunities to express, to try, to participate
and experience for themselves, to choose and
make decisions, to learn and develop, to work and
enjoy employment opportunities, and so on. The
Agency hopes to help people with disabilities live
in a world of love and barrier-free through "Love",
"Care', "Training", and "Opportunity".

Organization and Governance

The Board of Directors is the Agency’s top
decision-making body. Under the Board, we have
the Standing Committee on Strategic Planning
and Development, the Standing Committee on
Services and Facilities, the Standing Committee
on Administration and Human Resources,
and the Standing Committee on Audit and
Risk Management. The Standing Committees
are responsible for formulating control and
accountability procedures for the organization's
strategic development, service quality,
environmental facilities, financial and human
resources utilization, and risk management; these
for the purposes of monitoring the organization's
performance in order to maintain a high standard
of corporate governance. Over the past year, the
Board of Directors has reviewed and enhanced
measures such as the management and utilization
of block grant reserves, employee remuneration
policies and management, and employee grievance
mechanisms to further upgrade the management
of the Agency.
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Chief Executive’s Report

Making the Best of Our Reserves

According to the requirements set by the Social
Welfare Department, the Agency will ensure
that the lump sum grant reserves are used fairly,
reasonably, properly, and effectively to maintain or
enhance service quality and implement strategic
development, so that service standards can be
improved and sustainably developed. At the same
time, a further designated objective is to make
good use of the provident fund reserves of non-
permanent employees to improve employee
salaries and benefits, thereby raising employee
morale, strengthening employees' sense of
belonging to the organization, retaining talents,
and cultivating future leaders. During the epidemic,
the Agency used the lump sum grant reserve to
purchase anti-epidemic items and rapid antigen
test kits for use by service users and staff; it also
provided additional allowances and temporary
accommodation arrangements for staff involved
in frontline anti-epidemic work. And to meet the
needs of the ageing service users, the Agency will
continue using the lump sum grant reserve to
implement the five-year manpower enchancement
plan, hire a larger number of frontline staff, and
bolster counter-ageing training and personal care
for service users in the coming years.

National Security

The Agency places great importance on
safeguarding national security. In addition to
updating the employee handbook with the
requirements for employees in safeguarding
national security, the Agency also provides relevant
training to employees to improve their awareness
of national security. At the same time, the Agency
has included the requirement of safeguarding
national security in the bidding process, and laid
down specific terms in the bidding documents.
Wherever a contractor has, or has had, the
opportunity to commit crimes that endanger
national security or are detrimental to national
security, the Agency may terminate such suppliers
and cancel any related contracts.

CHAN Kwok Ming, Michael
Chief Executive
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Family Representatives Association Report
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The COVID-19 epidemic continued to spread
during 2022 and into 2023. However, most people
have transitioned to a state of coexisting with the
virus, and society has gradually returned to normal.
This year, the Family Representatives Association
held 3 meetings to listen to the voices and opinions
of family members in each unit and discuss matters
of concern to them.

On these occasions, the meeting reported to
family representatives on the epidemic situation
and epidemic prevention measures in each unit.
It also discussed employee salaries, frontline
staff recruitment, staff retirement age, personnel
transfers, therapist work arrangements, and gospel
ministry planning, as well as on matters such as
the use of closed-circuit television. This not only
allowed family representatives to get a deeper
understanding of the Agency’s plans, but also
allows the Association to collect the opinions of
family members.

Family representatives made good use of the
opportunities for direct communication to share
and reflect their opinions on the units to which
their families belong. Chief Executive Mr. Michael
Chan and Supervisor Ms. Sandy Ma answered the
questions of family representatives one by one,
and responded and followed up on all opinions.
Therefore, every meeting is a good opportunity for
members and families to communicate and share
with each other, while also expressing support and
encouragement to each other.

5 ENXEeRE

Family Representatives Association Report

SHE - RBAKRENRT S ABFHR
BEE58 |57 126 BRE - 24
ZEEN I ZEEMHINSH - B
RRESHBREP - NMEBEIRENS
PR WRBEEE - BRIEH
TEF - RRBRBARDITENE
B HISEAERE LRBREIK B
SHRBSEFFHER - REN
KEEEQTEBEF - EEETE
RMAENEE  ERBMHABEN T &
SHIEE

R& > RERIHSREBEBE—FH
SHIE  QiFHERFRERT
HEPIBIF LR ABTOIRER

E3i)
T B

This year, family representatives held a much-
anticipated spring tea event, which attracted
the enthusiastic participation of 126 family
members. During the preparation process, family
representatives not only assisted in planning the
event process and led game shows, but also served
as event emcees. In recognition of the efforts and
contributions of family representatives, the Agency
even issued certificates of appreciation at the
dinner, demonstrating the importance it attaches
to family participation and support. Wai Ji family
representatives and colleagues worked closely
together to make the entire event full of joy and
interaction, creating unforgettable memories for
the family members.

Finally, I would like to thank the families for their
participation and support over the past year, and
also thank the staff of the Agency for their loving
care of our children and families.

FONG Siu Hong
Chairperson
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Staff Representatives Association Report

Over the past few years, we have faced huge
challenges brought by the epidemic and the
considerable adjustments after returning to normal
life. During this period, all colleagues demonstrated
commendable loyalty to their posts and the
resolute performance of their responsibilities. We
sincerely thank you for your efforts.

We would also like to thank the Agency for
attaching great importance to the opinions of
colleagues. The Agency continues to conduct
salary reviews and has added senior management
positions to retain outstanding talents and enhance
the strength of the team as a whole; the calculation
of overtime work has also been revised, and the
calculation unit has been changed from the original
1 hour to 30 minutes. The Agency’s basketball team
was also set up, providing opportunities for co-
workers to enjoy leisure time and entertainment,
while also strengthening team cohesion.

We would like to express our sincere thanks to
all co-workers who helped organize the "Staff
Dinner 2023 ". It is because of your hard work and
dedication that the dinner event went so smoothly.
The dinner not only provided an excellent
opportunity for co-workers to communicate and
build on their friendship, but also allowed everyone
to experience a vibrant and friendly working
atmosphere, further improving work morale.

Here, on behalf of all members of the Staff
Representatives Association, | would like to express
our most sincere gratitude and best wishes to all
colleagues. Thank you for your continuous selfless
dedication. We hope we can continue to work
together to meet more challenges and create a
better future for all.

NG Yick Chi (2021-2022)
CHAM Lai Cheung (2022-2023)
Chairmen of Staff Representatives Association

Service Development
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Since 2019 the Social Welfare Department has
entrusted our Agency with the operation of the
"Professional Outreach Service Team for Private
Residential Care Homes for Persons with Disabilities
(Team 2)" (POT), adopting a "people-centric" inter-
professional service approach to provide services in
Yuen Long and Tuen Mun districts. Approximately
20 private residential care homes for persons
with disabilities were assessed and provided
with appropriate services for a total of about 800
residents, 75% of whom were mentally ill and 25%
had intellectual disabilities.

From 2021 to 2022, Wai Ji and the Department
of Social Work of Hong Kong Shue Yan University
conducted a survey to review the content and
quality of service effectiveness. The findings were
published on 17 March 2023, sharing the service
results with more than 100 people from the
social welfare sector and industry professionals
from private residential care homes for persons
with disabilities and putting forward specific
suggestions for optimizing services.
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Service Development

The respondents to this study included the staff
and residents, plus family members, in private
residential care homes for persons with disabilities,
who provided feedback on the perceived changes
after receiving the services of POT. Survey findings
showed that the quality of life of the residents
had significantly improved: both the hostel
management and frontline staff were satisfied
with the performance of the POT, giving them
scores reaching 4 or above (out of 5). During the
interviews, family members indicated that there
were positive changes in mobility and mood of the
residents after receiving rehabilitation services,
which also helped relieve the pressure on the
carers’ families and improved communication
between family members.

In terms of quality of life, the residents interviewed
said that the Agency helped them enhance social
interaction and at the same time strengthened
communication and cohesion among residents.
They hoped that going forward the POT would
organize more group and outdoor activities. One of
the residents, a female resident in her 50s who was
admitted to hospital due to a stroke, was unable to
walk independently at first but, after participating
in rehabilitation treatment and group activities for
more than 2 years, was able to walk unassisted and
take care of herself. That resident further served as
the POT’s "Zoom Ambassador" during the epidemic,
helping other residents to use communication
devices to conduct remote rehabilitation training
by online video. She also led the residents in daily
exercises together, with the service recipients
themselves becoming helpers and accompanying
other residents on their journey of recovery. The
research findings show that professional treatment
and training can help improve the independence
and social participation of people with disabilities,
as well as promote their social inclusion.
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Service Development

Meanwhile, frontline employees faced a great deal
of pressure and challenges during the epidemic.
More than 80% of employees received in-person
or online consultation and training provided by
the POT to strengthen their knowledge of care,
nursing and pathology, and to enhance their work
confidence. The employee job confidence rating
after receiving support services was 8.75 points (out
of 10 points). In addition, the carers interviewed on
this occasion were all female. During the interview,
it was mentioned that male and younger members
of the family tended to express themselves less. It
is hoped that carer support services can help them
proactively share and improve communication
within the family.

The POT will adhere to the "people-centric”
service concept, continue to explore and enhance
the strengths and abilities of the residents,
and enhance their independence and social
participation; at the same time, the team will
continue to explore the possibility of providing
complementary training through technology, and
utilise additional community resources and services
to enable people with disabilities living in private
institutions to achieve greater integration with the
community at large.
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Since 2018, thanks to the Social Welfare
Department’s Gerontology and Rehabilitation
Innovation and Technology Application Fund and
other funding sources, the Agency has been able
to introduce nearly 100 gerontech products. This
range of products is widely used in rehabilitation
training, care, nursing and other fields to
provide more effective and humanized support,
comprehensively improve service standards, and
effectively respond to the needs of the community.

In order to more accurately plan future technology
application strategies, the Agency has established a
working group and organized exchange meetings
to bring together stakeholders from different
fields, including frontline training and support
staff, nursing staff, social workers, therapists, and
management, as well as services users and their
family members. The objective here is to promote
the exchange of experiences and opinions, assist
in the formulation and implementation of relevant
plans, and administer detailed questionnaires to
employees in order to understand the application
status and opinions and expectations of co-workers
as regards gerontechnology.

During the epidemic, the Agency actively
researched and implemented a remote
rehabilitation training platform, using video
communication equipment and computer software
to overcome the restrictions of social distance and
provide basic rehabilitation training to service users
at home and in private institutions.
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During the past year, the Agency has upgraded
its epidemic prevention equipment and relevant
countermeasures for each institution. Measures
include setting up mobile healthcare cabin facility
to reduce the risk of cross-infection, strengthening
cleaning work, and hiring professional
disinfection and cleaning contractors to conduct
comprehensive cleansing work for all units. At the
same time, we are strengthening staff training,
providing advanced training in hospital care skills
for frontline care staff, enhancing the knowledge
and skills of hostel staff in epidemic prevention, and
caring for the frail, as well as increasing the number
of internal inspections. We are also negotiating
with visiting doctors and medical institutions to
provide complementary consultation sessions,
such as video consultations, non-urgent follow-up
consultations, and drug collection arrangement,
in order to ensure the health and safety of service
users and co-workers.
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During the epidemic, our Agency’s team of
occupational therapists developed a set of Wai
Ji Matching Game Card to provide service users
in institutions and at home with an enjoyable
entertainment tool that can help with diversified
learning. The set of cards offers a variety of
gameplay methods at different levels of difficulty,
so that people with varying cognitive abilities,
such as able-bodied people as well as those with
cognitive impairment, autism, and intellectual
disabilities, can easily participate in classification,
matching, and memory enhancement exercises,
and other training.

The game cards help improve cognition and
concentration, improve participants' social skills
and build interpersonal relationships, while
helping bolster positive behaviours and reduce
negative emotions. They can also cultivate personal
interests, combine learning with entertainment,
and help promote healthy living and inclusiveness.
The Agency also collaborated with the Department
of Rehabilitation Science of the Hong Kong
Polytechnic University to organize the " Wai
Ji Matching Game Card Fun Day" to enhance
participants' skills and self-confidence through
open competition.
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Wai Ji Christian Service has always encouraged
service users to participate more in physical
activities. On 28 September 2022, the Agency’s
Physical Fitness Working Group held the "Wai
Ji Boccia Fun Day 2022 ", enabling service users
to enjoy the excitement of boccia through
competitions and games. This event was held
successfully thanks to generous sponsorship from
the Hong Kong Racehorse Owners Association
Charitable Foundation and the help of a group
of volunteers from the FFG Charity Society and
the Hong Kong Retired Police Volunteer Cops. In
addition, appreciation to the working group and
colleagues from various units for their vigorous
efforts in promoting service users’ participation in
boccia sports.

Going forward, in addition to boccia, the Agency
plans to increasingly encourage service users
to participate in emerging sports suitable for
people with different levels of disability. These
emerging sports already have mature international
regulations, recognized qualified coaches,
referees, registered association and international
competitions. Related sports such as floor curling,
Finnish chess, cornhole, and so on can offer
service users more opportunities to make personal
breakthroughs, transcend the confines of Hong
Kong, and ‘go global’ by participating in such
sports.
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Arts Development
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Starting in 2021 and thanks to funding
from the Social Welfare Department’s Arts
Development Fund for People with Disabilities,
the Agency commenced the “Portraying Yuen
Long with Art” project to nurture the artistic
talents of service users, and to use various
artistic expression techniques and activities
as a way of deepening the relationship with
the community and promoting the inclusion
of people with disabilities. To provide an
overview of the project, 2 variety show cum
exhibition programmes telling the Yuen
Long story were held on 11 February and 25
March 2023, in Yuen Long and Kwun Tong
respectively. In addition to the dance, drama,
singing and other performances, the micro-
movie "l Still Love You", featuring service users,
family members and co-workers, was also
premiered at the performance; and a number
of Yuen Long-themed ceramic works and
ornaments were also displayed outside the
auditorium. These showcased the rich creativity
and artistic talents of service users. Our
"Life Painting Artists" also had the opportunity
to meet and share their painting concepts
with the Secretary for Labour and Welfare,
Mr Sun Yuk Han, JP.

Employment Development
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To increase the opportunities for people
with disabilities to participate in meaningful
work and open employment, the Agency is
developing job training that meets the needs of
the job market and is suitable for people with
disabilities. Last year, the Agency set up the
Catering Training and Business Development
Working Group, and also renovated the
sheltered workshop, adding equipment to
provide catering work training for service users.
Such job training can effectively improve the
work motivation and participation of service
users, and the Agency will continue to explore
more vocational training models suitable for
people with disabilities.
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Partnerships
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The Agency continues to work together with
many partners and commercial organizations to
promote a range of activities, such as launching
charity mooncakes with Hang Heung Cake Shop
and holding an exhibition at Central Market to
raise funds in support of our services, as well as
co-organizing a series of activities with the fan
club of artist Mr Alton Wong, etc. In this way we
enhance the public’s understanding of our services
and of people with intellectual disabilities, raise
collective awareness of social issues, and promote
inclusiveness for people with disabilities.

On 31 December 2022, the Agency held the "New
Territories Flag Day". This was the first on-street
flag-selling event to be held again since the onset
of the epidemic. More than 1,600 volunteers
were mobilized that day and a total of more than
HK$820,000 was raised. We would like to thank
every volunteer, family member and co-worker for
your active participation.
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Partnerships

In addition, the Agency continues to receive
external funding to implement and improve service
facilities, including from the Community Chest,
the Hong Kong Jockey Club, the Innovation and
Technology Fund for Application in Elderly and
Rehabilitation Care, and the One Accord Charity
Foundation. These resources will help the Agency
expand its service scope and improve service
quality to provide more support and assistance to

people with intellectual disabilities and their carers.
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IRIZERABFE « MBI RTERIERA 3. EERMEFEH Classification of Major Disability

Age, Sex and Classification of Major Disability of Service Users

Service Statistics

5! A 7.2%
IR RS AR Nmber L e
Total number of service users
PEEE 10.5%
r(-/)r | 1 4 360 InteIIectfaI Disability (Moderate Grade) ? gl?
2 B 143 =,
Y Intellectual Disability (Severe Grade) Y
~ SEclEiEg 49 Ty
N Physical Disability )
n YETBRERIEE Excmentally Il 98 o
EAth Others 45 42.5%
| 287 |
BEEIAEARFHERE AR

Number of service users with autism
(FEFELEREATREBEINBIRFRIBBES IERFOERE)

(not including users of the professional outreach service for private residential care homes for

persons with disabilities and the carers support service) §¥EHE%§{§FH %A%{

Number of Users of Various Types of Services

1. &F#2 Age

11.2%
FHHER! AR

AR #5485

Age Group Number Type of Service
17.8% 17.8%
8.8%
EEETIS 274
Sheltered Workshop 29%,
WO 50
Supported Employment Service 7.6%
19.3% 22.7% EEBERERB L e
Integrated Vocational Rehabilitation Services Centre
BEALIRS (¥
Residential Care Home for Persons with Disabilities 2o 18.2%
BEATHESEDL
District Support Centre for Persons with Disabilities
14.1%

2. 43 Sex

M5! N

=% Number (#&% Total : 3,110 )

* SRS ERBERSR—IRIRE -

Some of the service users use more than one type of service.

Z Female 526
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Service Capacity and Number of Service Users

BRF5EBI R EE (i IRFE 258 * RFBERE A # BRF5$E R R EE (i IRFE 258 * IRFBERE AS #
Service Type and Units Capacity* No. of Service Users# Service Type and Units Capacity* No. of Service Users#
REEDP DR IEBARTS Day Activity Centre and Residential Service Tt EZE AR Community Support Services
AR 55 47 TUEAE S B D / 438
Nam Shan Day Activity Centre Yuen Long District Support Centre
E_f’r EMMDNVREES 56 ( @i Centre) 55 (i) Centre) fh’%ﬁ%ﬁAIﬁ%g%ﬂEﬂﬁ% ) S—ﬂr
Q Day Activity Centre and Hostel at Po Lam 55 ( fB8= Hostel ) 55 ( f§= Hostel ) Professional Outreach Service for Private / 847 Q
— Residential Care Homes for Persons with -
%) BEEERPLRES 56 (9ilh Centre ) 55 (il Centre ) Disabilities L
ﬁ. Bradbury Centre and Hostel at Tin King 50 ( /= Hostel ) 50 ( /= Hostel ) TR 12 (BRI Day) 34 (B Day) ﬁ
TEDNRES 50 () Centre ) 50 (@) Centre ) Respite Service 20 ({¥78 Residential ) 28 ({F7& Residential )
Day Activity Centre and Hostel at On Ting 50 ( f8= Hostel ) 50 ( f§= Hostel ) 2 EREERSREAY
72 v . 7
KEBRDMWNRBE 54 ( @i\ Centre) 54 ( g\ Centre ) IRERE SRS . Number.(I)f Serw;e Users 328
Shui Chuen O Day Activity Centre and Hostel 50 ( {8 Hostel ) 50 ( {8 Hostel ) Carers Support Service F§m| y Members
in the Agency
B2 R ER(ETBARTE Vocational Rehabilitation and Residential Service B 5 IERRIE Professional Support Services
175 (I7EBERERE 184 (REHERERE -
ool Integrated Vocational — ©Pi( Integrated Vocational EIRIRES 1.360
BREY) / BARTES e . e . Nursing Service !
- . Rehabilitation Services Rehabilitation Services
House of Arts & Skills / Hostel at Long Ping
Centre) Centre) RN AR S
51 (f8 Hostel ) 51 (8 Hostel ) Clinical Psychological Service 307
BRIB/ ERES 115 ( 1% Sheltered 117 ( I8 Sheltered - 2 EREEEEAH
Sheltered Workshop at Hor Ping / Hostel at Workshop ) Workshop ) ME?DEHEE% ) Number of Service Users in 594
Hor Ping 52 (8= Hostel) 52 (T8 Hostel ) Physiotherapy Service the Agency
JTUNTIS / TINES 175 ( I 3% Sheltered 167 ( 1% Sheltered R SRS
Sheltered Workshop at Un Chau / Hostel at workshop ) workshop ) Occupational Therapy Service 736
Un Chau 60 (78 Hostel) 60 (8= Hostel)
=sE
IRFES 40 40 ;Zﬁ%tgeﬁrﬁy Service 710
Supported Hostel | &Il at Yuet Ping
BN IR “ o
Supported Employment Service *
’lgggﬁﬁﬂﬂﬁa ( ’Tiiﬁgﬂé%) / 36 ( {EE Employees ) 5’:\ 2023 ﬂi 3 ﬁ 3" Elﬂ'ﬂﬂﬁi'%%gﬁ Capacity at 31 March 2023
Wai Ji Hong Yip Co. Ltd. (Social Enterprise) 80 (28 Trainees) #
A ~ P . IEEEXERAT « BEERE « BRIROVERTE ¥ For Wai Ji Hong Yip Co. Ltd., respite service, clinical
hﬂ1§§ﬂﬁ%§¢’b\ Integrated Rehabilitation Services Centres IBEEIRE - BELSBERFEREESERFOVER psychological service, physiotherapy service, occupational
28 (EIF[E Care and 28 (EIZIE Care and égi@g&ig%;ﬁ%ﬁgiigﬁﬁﬂﬁ%mﬁ ther.apy servi.ce:nd spleech ;herapy sErvice, t;oezguzr(;\;erlzof
H%E;@%ﬁ%%ﬁ@ﬁﬁﬁqjlb\ Attention Home) Attention Home) ISUN SeLVICe usc?rs IS th e totabnun} er oyer the yfearh -31 M 0}:
Tseung Kwan O Integrated Rehabilitation 45 (BRIl Day Activity 45 (BBEDP/) Day Activity ;;E)z:r services, the number of service users Is that at arc
Services Centre Centre) Centre) )
80 (T8= Hostel ) 78 (&= Hostel)
53 (IFEHERERBEPN 53 (FERERERED
Integrated Vocational 1) Integrated Vocational
MRS ERRIBPN Rehabilitation Services Rehabilitation Services
Mei Tin Integrated Rehabilitation Services Centre) Centre)
Centre 56 (RAED/M Day Activity 56 ( EBAECPI) Day Activity
Centre) Centre)
51 (8= Hostel ) 51 (8= Hostel )
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Staff Composition

BNERRRBEN (AREAELSER)

Head Office and Service Units (excluding the Agency’s social enterprise)

E2hall A

Ca?egory Number 11.8%
TS ITIEE
Social workers 74 8.9%
& REBERAS 56
Nurses and paramedical staff 8.9%
TBRIBAS 56
Administrative and clerical staff

B8 T AZ Total number of staff : 629
(#7552 BIRBEATZ{E 2 persons with disabilities were employed)

AZitSE
The Agency'’s Social Enterprise

£yl N
Category Number
BEAS 5
Managerial staff

Training staff

88 T A# Total number of staff : 35
(H£5 23 BBHZEA LT Z1{E 23 persons with disabilities were employed)
(522023 &£ 3 B 31 B As at 31 March 2023)

BANKR LR

Income and Expenditure

FAIEHRE
Financial Highlights

KA

1R 2022/2023 & B 2 f8 UL A % 78 18
—EBAFTFABANT_B BLEEE
LB - 1T BEANER+ 8
BB == (2021/2022 FEHEUL
ABZBN\F=E—1+—87) - &
FEWMAREEERS -

FRINAZKRIE By Source of Income

£Vl
Category

=1

Fee income

Income

Total income was increased by HK$6.51 million
or 2.23% to HK$289.62 million in 2022/2023 as
compared with the previous year. (Income for
2021/2022 was HK$283.11 million) The income in
this year was almost equal to previous year.

2.25% 0.35% 1.93%
4.7% 0.59%

\

BRSES

Lotteries Fund

/N A
The Community Chest

ELABIIA

Miscellaneous Income

B
Donations

S
2022/2023 FE BB R B =&
Z- =t/ \Bx- - BELFELR
I —F—a8ntg&nxasL
t 8+ (2021/2022 FERZ HAE
w—EN\FESt+HERT) °

5 5148 By Nature of Expenditure

Vel
Category

H &858
Other Operating Expenses

Expenditure

Total expenditure was increased by HK$21.62
million or 7.7% to HK$302.38 million in 2022/2023
as compared with the previous year. (Expenditure
for 2021/2022 was HK$280.75 million)

1.19% 2.55%
1.98%\ \

4.89% \

16.87%

HAEREL

Rent and Rates

NABXER

Utilities

HRF5EREIRER

Service user's training allowance

TR

Administrative Expenses

n
~
Q
.
)
.
N
)
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BiRRES Reserves and Funds

2022/2023 &£ E 6 8 75 = A& B M8  There was a total deficit of HK$12.76 million for the
—F -8t +EITT (2021/2022 & year 2022/2023 (2021/2022: total surplus HK$2.36
EBRBBEATE=+HRET) - 2H million), being transferred to various reserves and

- - . funds held by the Society. As at 31 Mar 2023, th
ERAREBSBMRERES  BE o os e
P - ociety had a total reserve of HK$110.03 million.
2023 F 3R 3N B AERBRER

BRE—E—TE=87T-

REEXKFE By Source of Fund 2.75% 03?20/,27%
e 3.48% Q

Category
T EEBRME RS
Lump Sum Grant and other SWD reserves 14.33%
ZRES
General fund
RS EDEREITRR ;‘
Lotteries Fund Block Grant reserve \

EERES
Flag Day fund

TEENFEEEE
Social Welfare Development fund

RS R ERIERETEl 78.33%

Lotteries Fund Pilot project reserve

Wz

Income and Expenditure Account
(8= 2023 &£ 3 B 31 HZEE For The Year Ended 31 March 2023)

lllfc)(:me 2022-2023 2021-2022
E%%Tigﬁgl;‘%%gbepartment Subvention 261,190,092 256,935,748
EEZ%Iﬂgc%ne 13,597,981 13,219,977
&fﬁgﬁﬁg?kshop Earnings 2,119,759 1816837
ﬁ?@fﬁmty - 1,016,150 1,011,150
REEE 6,510,482 5,126,969

Lotteries Fund

PRMBLZE2HEATES
Queen Elizabeth Foundation for the Mentally 257,154 89,842
Handicapped

an%n%%ity Care Fund 284,603 197,659
ﬁ?fﬁ%ﬁggjﬁifeygcﬁb Charities Trust 404,483 1,597,211
E’Ero%jﬂfri\me Income S, 336,391
%a éﬁ\l%:i'kﬁagflik 826,123 423,175
%ﬁ%ﬁ&dﬁ%ﬂ%{é\ Event e 0
ﬁﬁ}ﬁé’)ﬂnations 774830 el ot
ﬁiﬁ@f?ﬁcome 1424,104 249,253
f/lﬁii%ellaneous RAR 744,896

HRUIA

289,619,382 283,110,910

Total Income

iinditure 2022-2023 2021-2022
ﬁaﬂiies and Wages 204,196,640 197,287,737
gﬁ%i?erﬁixund Contributions 15,097,074 13,856,189
%%ﬁi%ﬁﬁ%ﬂéﬁ%oﬁ\iance 3,610,440 4,014,190
ﬁﬁe%7§1§§rgtes 14,773,303 13,988,246
B 8,450,098 7,909,390
Food Expenses Y, 209,
ﬁ@ﬁ%’ﬁﬂ?& 55,118 37,024
ﬁﬁ%ﬁ&gﬁgn@j Event 45,508 0
;%C;Eglfnqjme Expenses 4,233,896 4,515,378
E?i?:.r%ﬁquipment 7,659,560 7,871,780
?'?:e‘;igﬁg%harges and Materials 2,215,205 2,335,305
Eﬁ%& iﬁﬁom Epenses 542,843 747,543
%ﬁﬁﬂ%upp.y 754,195 1,010,531
%E%E; EE:J:I Stationery 625,052 606,983
aﬁiﬁﬁﬁﬁ 5,999,898 5,519,570
;J%aﬁf?s%ﬁ%d Travelling 1,309,990 1,121,111
1%%%%23Remuneration 90,500 77,200
;l;)rre%reciation 7,201,404 6,583,273
ZRE « BERERRBTHIVEGE

Loss on Disposal of Furniture, Fixtures and 0 3,200
Equipment

%iﬁ%ﬁeﬁ E\%ﬂ Postage 364,837 242,425
%ajﬁ:‘ jl:|):jze§\J/"eIopment 624,756 250,379
Eg%ﬁnufent Expenses 1,017,503 603,424
ﬁsﬁf’r%\ce Premium 3,670,574 3,738,712
EE%% Fee 7,052,176 4,793,123
?\/lﬁii%ellaneous 12,786,418 3,642,192

sedun

Total Expenditure

AFEEREKR /(KF)
Surplus / (Deficit) for the Year

302,376,987

(12,757,606)

280,754,905

2,356,005

n
~
Q
.
)
.
N
)
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IFRENEE

Non-current Assets

ZR « BERERRB

RS ER

Statement of Financial Position
(8= 2023 £ 3 8 31 B Asat 31 March 2023)

2022-2023

2021-2022

Furniture, Fixtures and Equipment 12,106,365 13,557,095
zf?;ﬁ:ﬁssets 2022-2023 2021-2022
Eﬂ%ﬁ?ﬁ Receivables 6,140,041 8,947,903
Ele%ﬁjﬂrgs;éblzfgping? Expenditure 653,554 2,743,422
%ﬂ%ﬁﬁ?ﬁ%\g‘f&% Related Company 156,567 144,070
gg?o?%l—ﬁ%ﬁ?ﬁ/lﬂe Than 3 Months 48,789,126 25,081,817
é%%?nldﬁlgﬁ%qﬁgvalents 63,849,058 120,754,766

RETRBEE

Total Current Assets

RENRIR

Current Liabilities

H AT IRTR
Other Payables

119,588,345

2022-2023

10,213,111

157,671,978

2021-2022

31,152,477

IEFEUWIA

Deferred Income
REtREIAE

Total Current Liabilities

RBEEFE

Net Current Assets

11,448,102

21,661,213

97,927,132

13,182,603

44,335,080

113,336,898

EEFE
Net Assets

ARSI

Total Income

110,033,497

289,619,382

283,110,910

126,893,993

Egeﬁyr%egs‘?nd Funds 20222023 2021-2022
éﬁ%ﬁun g 15,769,691 20,544,520
%%i%e%%ﬁ%ﬁ%%%ﬁ Reserve 3832476 487,863
%ﬁfgy%%n g 3,026,594 2,822,949
%%ﬁ%e\s%%fg EgicI'%()E}"‘cgl;l-r%ect Reserve 292,542 222,761
E%Z%T;Eﬁcgl%f Dge?elopment Fund 925,212 e
E%{%%ri? gfgﬁgtﬁ;ﬁn% other SWD Reserves Al 98,406,406

IR BREE

Total Reserves and Funds

110,033,497

126,893,993

=1

A 2022 - 2023 FIHRALVEZ 2023
F 3B 31 BILFEWZRRIFFRR
RAEAEUFELRENHIFREK -
IZIBATIEGIE 436 15 - FZERED
IOEE MR ERIETEL T ¢

RIBATIEHISE 662(3) 1ERMIZRIN
F=8 FERSTRAUBLBRR
ARTEMERER

AEHNRHENE ML BRRER
RERBERNAES : RBAMKRSR
BRI BEEARNMZBSIERER
B N AN eF BRI AT
SHEREE  RZHEIBSINR
BIREATRAGISE 406(2) 3K 407 (2)
F (3) IRIFLHVRRML -

MRBHEBENESKERBEE
IR - EREUNEIIRE AR -
https://www.wjcs. org. hk/zh-hant/
about_us/report

Statement

The income and expenditure account and the
statement of financial position relating to the
year ended 31 March, 2023 included in the annual
report 2022/2023 are not the Society’s statutory
annual financial statements for the year. Further
information relating to the statutory financial
statements required to be disclosed in accordance
with section 436 of the Hong Kong Companies
Ordinance is as follows:

The Society will deliver those financial statements
to the Registrar of Companies as required by
section 662(3) of, and Part 3 of Schedule 6 to, the
Hong Kong Companies Ordinance.

The Society’s auditor has reported on those
financial statements. The auditor’s report was
neither qualified; did not include a reference to
any matter to which the auditor drew attention
by way of emphasis without qualifying its report;
and did not contain a statement under sections
406(2), 407(2) or (3) of the Hong Kong Companies
Ordinance.

The Annual Financial Report (AFR) required by
Social Welfare Department has been disclosed via
the webpage address below:
https://www.wjcs.org.hk/zh-hant/about_us/report

n
~
Q
.
)
.
N
)
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RERER
Statement of Cash Flows
(HHE2023F 3831 BZEE For The Year Ended 31 March 2023)

FES IR
Operating Activities 2022-2023 2021-2022
rEERE / (FF)
Surplus / (Deficit) for the Year (12,757,606) 2,356,005
P/
Adjustments for :
EIREVE S B SRS o o
Lotteries Fund Block Grant Received
EFREs L uEmns 12,680 0
Lotteries Fund Block Grant Utilized !
T EisHEEHRT
Refund from Social Welfare Department 166,220 243,810
it EsMEWOERER
Clawback by Social Welfare Department (4,281,790) (1,417,738)
EII;Dﬁe%'eciation 7,201,404 6,583,273
ZRE  BERERRIHIHIVEE
Loss on Disposal of Furniture, Fixtures and 0 3,200
Equipment

[=|
MZHA (1,424,103) (249,253)

Interest Income

LESTEIHIEERER

Operating Surplus before Changes in
Working Capital

fEUSMRTR (3B00) / WA

(11,083,195)

7,519,297

(Increase) / Decrease in Accounts Receivables 2,807,862 (4,533,340)
RSB (1800) / FA

(Increase) / Decrease in Reimbursable Capital 2,089,869 3,696,477
Expenditure

fEUNEER/ATFIE (3800) / AL

(Increase) / Decrease in Amount Due from a Related (12,497) (43,924)
Company

EMEIIRIUE0 / GRL)

Increase / (Decrease) in Other Payables (20,939,366) 24,218,792
g o] NR

]EE”&)\iEDU / ( IJ—DJZQ\ ) (1]734[501) 299’1 72

Increase / (Decrease) in Deferred Income

T EEEEZIRE R

Cash Flow Generated from
Operating Activities

(28,871,828)

31,156,474

Investing Activities 2022-2023 2021-2022
EUEFIR

Interest Received 1424,103 249,253
ZRE « BERE KRR HIINES

Proceed from Disposal of Furniture, Fixtures and 0 7,000
Equipment

KBRE BT RERRE

Purchase of Furniture, Fixtures and Equipment (5,750,674) (7,044,817)
=BRMLEREM (380) / #L

(Increase) / Decrease in Deposits held for more than (23,707,309) 61,233,328

3 Months

RETHEE / (BN) ZIRER
Cash Flow Generated from / (used in)
Investing Activities

RERREZHEY OBL) / BI0iFEE
Net Increase / (Decrease) in Cash and Cash
Equivalents

FHRRERIZEEEY
Cash and Cash Equivalents at the Beginning of the
Year

FRZIBERIZEEFEY
Cash and Cash Equivalents at the

End of the Year

(28,033,880)

(56,905,708)

120,754,766

63,849,058

54,444,764

85,601,238

35,153,528

120,754,766

n
~
Q
.
)
.
N
)




4R ARG # 3% @ 1%

Organization & Service Chart Management Team
(5% 2023 &£ 6 H 30 H As at 30 June 2023)
ZELEER
Hon. Legal Advisor RErs Chief Executive
> o >
© = PRENBASC A Mr. CHAN Kwok Ming, Michael S
S =R® go
o) Committees - b
— s - =y 17 = Head of Administration
S THRANEREBESS e BERARE TR -
o Standing Committee on — Boardiof Direct — Staff Representatives Q.
<’ Administration and Human Resources oard of Directors Association ENEEL T Ms. CHENG Sik Yuk, Vion <’
ABRUREREBEEE - )
Standing Committee on BE+T Supervisor
Strategic Planning and Development ~ —
ER . .
RFERREEHEEEE REBEWLZ T Ms. CHEUNG Po Ying, Bowie
Standing Committee on e
Service and Facilities s XERR=E o
Hﬁﬂe?f’ﬁﬁ Family Representatives FimlaL L Ms. LI Tuen Yee, Donna
BRREGEEEREHRESE € ce Association
Standing Committee on
Audit and Risk Management BERET Ms. MA Sau Lan, Sandy
EEESTE Acting Supervisor
Bkt Ms. LIU Siu Pin
BERERESRE J
Vocational
Rehabilitation and ERRISIE Rehabilitation Manager
Residential Service
AL BB / BIRES e TR ST EEIRES BEEXERAT 2BFKE Mr. LEUNG Pak Kei, Daniel
Nam Shan House of Arts &Skills/ IREERIRFFDL Yuen Long District Nursing Service Wai Ji
Day Activity Centre Hostel at Long Ping Tseung Kwan O Support Centre Hong Yip Co. Ltd. - _ )
X Integrated B TR ERIR R EIRTIE Nursing Manager
SMPORES  mmIs/mmes  fehabiiaton  HE@EEATRE  Cinical psychological
Day Activity Centre Sheltered Worksh Servi e
and Hostel stPoLam  ~ fror pimg / tostel ot |- EAEPLEBERHEA Pmi i’;}tﬁfﬁach enice RE|ELZT Ms. CHEUNG Wai Yin, Joce
Hor Ping 1TES Service for Private YIRE BRI
GEEESPN 2 PEBBALES Residential Care Physiotherapy i
RBES TNTS / TIES 3 mmEs Homes for Persons o Accounting Manager
Bradbury Centre Sheltered Workshop at 4, gassem A & with Disabilities
and Hostel at Tin King Un Chau / Hostel at 1, By A @@ L, IS AR =
Un Chau A d— it EERIERE Ocmubations] ST E Mr. WONG Sze Long, Alex
Ed Mentally Handicapped Community Th Servi
D?ﬁj;ﬁ:&fie IREBES Pers;nsy % Rehabilitation SEEES = 2 _ X
and Hostel at On Ting  Supported Hostel &Il 2. Hostel for Moderately Support Service S— BRI Information Technology Manager
at Yuet Ping Mentally Handicapped Soo)a
KRBRPLRES I;ersons d Hostel el TherzF;?/eSc:rvice SRR Mr. NG Tim Kan, Ti h
e 3. Supported Hostel . >
Shui Chuen O LEES P 4. Ca:)epand Attention Home 2::5":: R r. Im Kan, Timonthy
Day Activity Centre Supported for Severely Disabled
and Hostel Emsp:r)\)lir;ent Persons £ IREAEIE BB EHRIDERIE Corporate Communications and Development Manager
AR#%EtEl
FERRIREPL Carers Support . .
Mei Tin Integrated Service Project M{ﬁiigj: Ms. LAM Sin Man, Mandy
Rehabilitation
Services Centre
1. BAEPOEREHEA ADE R TEHEIE Human Resources and Administration Manager
IB'S
2. IFCHERERIEPL
1. Day Activity Centre cum Bﬁ%’l‘éﬁi Ms. CHAN Sau Yl, PO”y

Hostel for Severely
Mentally Handicapped
Persons

2. Integrated Vocational 1£ ﬁg %ﬁ :t

Rehabilitation Services

Ms. YAM Ming Fong, Kennis

Centre
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Professional Support Team Unit Manager Team
(22023 &£ 6 B 30 B Asat 30 June 2023) (5% 2023 &£ 6 H 30 H As at 30 June 2023)
VI e BEnE Physiotherapist Team Leader ALt Nam Shan Day Activity Centre
> - . e . . >
o 2zkHE Mr. LAU Wai, Raymond SHIBSTE Mr. CHEUK Chi Hang, Felix o
© ©
g i e R Occupational Therapist Team Leader ENDORES Day Activity Centre and Hostel at Po Lam (ZSD
9_. o
=< REREE Mr. LEUNG Chi Sum, Andrew EIBEE Mr. WONG Siu Lun, Billy =3
RRIMWEER Clinical Psychologist BTZBEESPNRES Bradbury Centre and Hostel at Tin King
REZUT Ms. FUNG Man Chee, Maggie PREBIESTE Mr. CHAN Kam Fai, Kelvin
RS Mr. MAK Yiu Wa. Edwin TEDNRES Day Activity Centre and Hostel at On Ting
—RAPIE B EREM Physiotherapist | FHEERE Mr. LEE Wing Ho, Ringo

EERISCE Mr. CHEUNG Chi Kong, Peter KREPORBS Shui Chuen O Day Activity Centre and Hostel

sReEHT LT Ms. CHEUNG Nok Hang, Esther
FrHETE Mr. WONG Tsz Kin, Chris ( SESEMHIE) (Acting Unit Manager)

BRES BARTBS House of Art & Skills / Hostel at Long Ping

RIS ST Mr. WU Chun Hung, Samuel

ERRTE Mr. CHOI Kai Yin
BERuT Ms. YIP Mei Ping, Millie

BRI1R/BRES Sheltered Workshop at Hor Ping / Hostel at Hor Ping
T iRYDIE B ERAT Physiotherapist Il
Mt Ms. LAM Siu Yin, Zoe

ERIEWM T Ms. SO Hiu Lam, Aria

TUNTLS/ TTNES Sheltered Workshop at Un Chau / Hostel at Un Chau

L E G Occupational Therapist | B
EEALT Ms. CHAM Lai Cheung, Ven
sRiELZ T Ms. CHEUNG Shuk Lin, Phyllis
IRFBES Supported Hostel | &Il at Yuet Ping
S ikiaes Ms. FOKHo Yee, Melody 23 o Ms. CHOI Pui Yee, Phoebe

AR v Ms. KWAN Chui Ying, Queenie A= Tseung Kwan O Integrated Rehabilitation Services Centre

WiSEESE Mr. LAM Ho Lung, Nicolas (O ked Ms. HO Yin Yee

Mei Tin Integrated Rehabilitation Services Centre

EBsERTE Mr. LO Cheuk Long, Matthew
SERETE Mr. WONG Chun Kit, Keith

Speech Therapist

TURBMESZ IR Pl Yuen Long District S t Cent
BER TS A Mr. LUK Chun Lam, Brian JTTRAME S P uen Long District Support Centre
RELUL Ms. CHU Wai On, Frankie
KB RTE Mr. NG Ching Wang, Nelson
o - Prof. Outreach Service for Private Residential Care Homes for
il LD Persons with Disabilities
SRtz Ms. TSANG Yin Shan, Eugenie

fRXE5kE Mr. CHAN Wing Cheong, Verdi
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A2 = (=5
sosit Bie N BEMRRE  mmns R 8 N
H d Ofﬁ d S i i i Address oS FEEang 1l ey Target Service Users Capacit Office Hours
ea ce and Service Units Directory E-mai 9 D ol
&S/ BRES SRIRSTE 15 BRSAE
" S TTEARARIBIRBFIBIN T 5- 20 3R 2 48 (HE12) BEAL
ﬁ§%$l§, 216-226 & Mr. CHOI Kai Yin People aged 15
House of Arts & Skills/ (Manager) or above with
> Head Office Hostel at Long Ping T: 2477 6900 disabilities 17551 24 IS hours >
4 942 = = W\ No. 5-20, G/F and Rm. 216-226, 2/F, F: 24701276 >
-O steuk Hﬁpﬁn A/ /1§E/E§$B X ﬂ#AH%E Yuet Ping House, Long Ping Estate, Ipwj@wjcs.org.hk -O
o Address Contact Person / Tel / Fax / E-mail Office Hours Yuen Long, New Territories o
D EENEEREE EPEE L ®
-} NEEBRRANEBREEM T 9-15 57 (1THEE) 09:00 - 18:00 (— Mon) S
o Wai Ji Christian Service Ms. CHENG Sik Yuk, Vion 09:00 - 17:45 ( ZZF 7 Tue-Fri) BEIR/HRES W 15 BREUA & o
] = o 2 @
= No. 9-15, G/F, (Head of Administration) FIERRAAR FFRTURARAFUDE BT 5-8 SRR 2 18 (#&32) BEALT -
X T . . . . 204-214 F Ms. LAM Siu Yin, Zoe People aged 15 X
ung Hoi House, T: 2776 2622 Closed during lunch hour: sh ) )
X eltered Workshop at Hor Ping/ (Manager) or above with
Tai Hang Tung Estate, F:27846717 12:30-13:30 Hostel at Hor Ping T: 24433830 disabilities 15 /52 24 115 hours
Shek Kip Mei, Kowloon. hqwj@wijcs.org.hk No. 5-8, G/F and Rm. 204-214, 2/F, F: 24706191 .
Hor Ping House, Long Ping Estate, hpwj@wjcs.org.hk
Yuen Long, New Territories.
ARASEB 1 .
2Hiu FNIIE/ TMES BBt 15 B E
BEIRZKIS TTINEBITH 1=
ervice Units NEEFRKIS TOMNIBITTRRIE 1 48 (#%38) BEAL
Sheltered Workshop at Ms. CHAM Lai Cheung, Ven People aged 15
= = E=0 Un Chau/Hostel at Un Chau (Manager) or above with
= ==
o Hﬁi’%f/t ,?“5/ ﬁ%/ﬁ?ﬂ RIS BR1EE AR 1/F, Un Hong House, Un Chau Estate, T: 27290178 disabilities 175760 24 )\ hours
Address ontac TEr—SnigiI €/ fax Target Service Users Capacity Office Hours Sham Shui Po, Kowloon. F: 2708 4424
Day / Hostel ucwj@wijcs.org.hk
RBAEDIMRTE SRS Day Activity Centre and Residential Service
AWPD SiiEse 15 BB EEDE REES - | TRRLL 15 LU EEE
NEEGTRELTE (1532 Egég‘n e > FTRTTREREFIPIRGIE 2 #8204 - 214 2B (#%32) PESEBALT
A o s . . EEX = Supported Hostel | &Il at Yuet Ping Ms. CHOI Pui Yee, Phoebe People aged 15 or
FAORIEI N 20-32 38 Mr. CHEUK Chi Hang, Felix People aged 15 09:00-17:00 Rm. 204-214, 2/F, Yuet Ping House (Manager) above with mild
Nam Shan Day Activity Centre (Manager) or above with low (—ZH Mon-Fri) L - e ! X -/ 40 24 \BF h
R ong Ping Estate, T: 24433385 to moderate grade T hours
No. 20-32, G/F, T: 2784 6687 moderate to severe 09:00-12:00 Yi L New Territori F: 24752879 fintell I
Nam Ming House, F:2994 1138 grade of intellectual 52/- (BB » DNTRRER uen Long, New Territories. .w'@w'cs ora.hk gi;:;ﬁit?::ua
Nam Shan Estate, nswj@wijcs.org.hk disabilities BRSM Alternate Saturday, ypwj@wjcs.org.
Shek Kip Mei, Kowloon. except public holidays )
HENFZEARTS (7uEA) MR T 15 BRHLAE
S TTEARARIBEFFIBIN T 5-8 37 (#&12) BEAL
BEMDPLRES EIRBEE 15 RS A LB PE Supported Employment Service Ms. LAM Siu Yin, Zoe People aged 15 09:00 - 17:00
S EREMIBEREM T (HE12) EEREEEAL (Yuen Long) (Manager) or above with 0 (—ZF Mon-Fri)
Day Activity Centre and Hostel at Po Lam Mr. WONG Siu Lun, Billy People aged 15 No. 5-8, G/F, Hor Ping House, Long Ping Estate, | T: 2443 3830 disabilities 40/- 09:00-12:00
G/F, Po Ning House, (Manager) or above with low Yuen Long, New Territories. F: 24706191 (7% Sat)
Po Lam Estate, T: 27017778 moderate to severe 56755 24 B hours sewj@wjcs.org.hk
Tseung Kwan O, New Territories. F: 27037235 grade of intellectual
plwj@wjcs.org.hk disabilities " .
ﬁﬂhsﬁ#ﬂgiﬁ (SRK35) ML 15 BREA
BE KIS TN ER T 1 =
BERBRPLRES PRERIBSEE 15 AL LR hE zhggl(ﬁtjédéjnﬁnllfgnjfe'i%rv%e N(ljll_%l\/? SiuYin, Zoe ?’%oﬁltz:at ed 15 : :
FRPIBRIBRIEM T (#=32) EHREBWAL ShemShaipoy (Monager) oo et o
714 55K 218217224 = Mr. CHAN Kam Fai, Kelvin People aged 15 1/F, Un Hong House, Un Chau Estate, T: 244% 3830 disabilities 10/- o(g-oozji?ogﬂon_ﬁl )
Bradbury Centre and Hostel at Tin King (Manager) or above with low She;m Shui Po Kowléon ' F: 24706191 (‘_._ S t.)
No. 7-14, G/F and Rm. 217-224, 2/F, Tin Tun T: 2465 0098 moderate to severe 56/50 24 I)\6F hours ’ . se:wj@chs org.hk e
House, F: 24625199 grade of intellectual e
Tin King Estate, tkwj@wijcs.org.hk disabilities
Tuen Mun, New Territories. RS ERIRFEDIL Integrated Rehabilitation Services Centre
HERFSERRBE DL [CEGd ke 15 RS
REDDRES TESNLE 15 BB HEDE A ERSRIEEBIN T (FE12) BEALT
M EPLEMEREM T (12 ) EEREEEAL (AZ) E58 Ms. HO Yin Yee People aged 15
Day Activity Centre and Hostel at On Ting Mr. LEE Wing Ho, Ringo People aged 15 ;SthT)QrKW?n (;Intggratced _(l_Mazqi;%e(;)m . Zr al;leY? with
G/F, Ting Tak House, (Manager) or above with low ehabilitation Services Centre : isabilities
On Ting Estate, T: 2457 1108 moderatetosevere | 50750 | 24/ hours G/F (Unit A)-5/F, Sheung Mei House, F: 21780926 BIES ) AT
Tuen Mun, New Territories. F: 2457 5808 grade of intellectual Sheung Tak Estate, o tkowj@wijcs.org.hk
otwj@wjcs.org.hk disabilities Tseung Kwan O, New Territories.
AKRBAPORES RS L 15 BREUA HEPE . N -
FFDEKRETARIEINE 2 /81 = (BIfT2) SRESWBALT XBESERBBDD BERTE 15 BSLLE
Shui Chuen O Day Activity Centre and Hostel Ms. CHEUNG Nok Hang, People aged 15 %ﬁﬁ)@‘ﬂﬂkiﬁﬂ@ﬂig&ﬁ? (#E12) o BERALT
Unit 1, L2/F, Esther or above with low Mei Tin Integrated Rehabilitation Mr. WONG Chun Kit, Keith People aged 15
Ming Chuen House, (Acting Manager) moderate to severe 54/50 24 /)5 hours Services Centre (Manager) orabove with
Shui Chuen O Estate, T: 2776 9528 grade of intellectual G/F, Mei King House, Mei Tin Estate, Tai Wai, T: 2634 5666 disabilities 109/51 24 I\ hours
Shatin, New Territories. F: 2708 7600 disabilities Shatin, New Territories. F: 2634 5626
scowj@wjcs.org.hk mtwj@wjcs.org.hk
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Address

ToERESZ IR D
FSTTRRRA R IR R IBIN T

Yuen Long District Support Centre
G/F, Sau Ping House, Long Ping Estate,
Yuen Long, New Territories.

FAEREA LT RESEEINRARTS
#SRTTRBR SR T 22 58
THEEAE 218201 =

Professional Outreach Service for Private
Residential Care Homes for Persons with
Disabilities

Unit 201, 2/F, The Rainbow,

22 Wang Yip South Street,

Yuen Long, New Territories.

TtERRZIERTS
NEECRERER 1758

AIARIEEP 118 115 F
Community Rehabilitation
Support Service

Rm. 115, 1/F,

Tai Hang Tung Community Centre,
17 Tong Yam Street,

Shek Kip Mei, Kowloon.

EMNEERRES

Po Lam Respite Service

& EREERARTS

Tseung Kwan O Respite Service

BRYRARES

Tin King Respite Service

& ELRAIRTS
On Ting Respite Service

BAFEIRARRYS

Long Ping Respite Service

XHLRERARTS

Mei Tin Respite Service

KRIDEFEARES
Shui Chuen O Respite Service

ToEABESZ IR /D ERAAR TS
Yuen Long District Support Centre
Respite Service

BRAEZIEARIESTE

SR TTBRZR ST 22 58
IHBEAE 718723 F
Carers Support Service Project
Unit 723, 7/F, The Rainbow,

22 Wang Yip South Street,
Yuen Long, New Territories.

EIBMRTS
NEECREANRIPRBBEUM T 9-15 37
Nursing Service

No. 9-15, G/F, Tung Hoi House,

Tai Hang Tung Estate,

Shek Kip Mei, Kowloon.

ERAR/DMEARTS

IRERARTS

BisEa B ARTS

SEEILERTS
NEECHREANRIPRBEUT 9-15 37
Clinical Psychological Service
Physiotherapy Service

Occupational Therapy Service

Speech Therapy Service

No. 9-15, G/F,

Tung Hoi House, Tai Hang Tung Estate,
Shek Kip Mei, Kowloon.

KB A/ &35/ fEE B

Contact Person /Tel / Fax /
E-mail

REHR

Target Service Users

TtESZIEARFE Community Support Services

ES- i

(#838)
Ms. CHU Wai On, Frankie
(Manager)
T: 24423225
F: 24423227
dscwj@wijcs.org.hk

IRXE%E

(#12)
Mr. CHAN Wing Cheong,
Verdi (Manager)
T: 3679 3480
F: 36793481
potwj@wijcs.org.hk

RERTT

(BEXE)
Ms. CHEUNG Bo Ying, Bowie
(Supervisor)
T: 2777 9039
F: 2784 0008
crsswj@wjcs.org.hk

ESHEIR
Unit Manager

KBLZUT (518)
Ms. CHU Wai On, Frankie
(Manager)

T: 35260167

F: 2475 2879
cheeron@wijcs.org.hk

REBT T

(FEIEEIE )
Ms. CHEUNG Wai Yin, Joce
(Nursing Manager)
T: 2777 9039
F: 27840008
nurse@wijcs.org.hk

FimleZ T
(BB*E)

Ms. LI Tuen Yee, Donna

(Supervisor)

T: 2776 2622

F: 27846717

hqwj@wjcs.org.hk

EitERPEEN
BEREAL

People with
disabilities living in
the community
BEANTRE /
fRERE

Family members/
carers of people with
disabilities

IZEREA LIRS
Private Residential
Care Homes

for People with
Disabilities

15 BRELLA L EEA
T BEREEERE
REB

People aged 15

or above with
intellectual
disabilities or
learning disabilities,
and their families

TEEMBE 18
BRERBIHRA
@ - FEREBREN
The target users of
the day/residential
respite service are
different for different
units. Please call the
unit concerned for
details.

FERBERERS
Family members of
our Agency's service
users

TERBFERS
Our Agency'’s service
users

TERBERES
Our Agency’s service
users

=t
Bl 18
Capacity
Day / Hostel

R /-

No limit/ -

2/2

2/2

-/2

-/2

2/2

-/2

2/-

2ERFER
ERBAY
Number

of service
users’ family
members in
the Agency

2BRBER
BEAH
Number of
service users in
the Agency

2BRHFER
BEAH
Number of
service users in
the Agency

EE/NIS
Office Hours

09:00 - 18:00

(— = @&
Mon, The, Thu, Fri)
09:00 - 13:00

(= Wed)
09:00 - 17:00

(7% sat)

09:00-17:30
(—ZH Mon-Fri)
09:00 - 16:00
(7% sat)

09:00 - 18:00

(— Mon)
09:00 - 17:30

(=ZH Tue-Fri)
FEERRMAR
Close during lunch hour:
12:30-13:30

24 /\BF hours

09:00 - 13:00
14:00-17:30
(—ZH Mon-Fri)
09:00 - 13:00
(7% sat)

BETIEIRFS Professional Support Services

24 /\BF hours

09:00 - 18:00
(— Mon)

09:00 - 17:45
(ZZ=TH Tue-Fri)

v8 &t
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We would like to express our heartiest thanks to all donors and sponsoring bodies for their

generous donations. ™
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g e O
RPN EBARENFENFHF M
Chinese names in the order of number of strokes; English names in alphabetical order. -]
Q.
B8PS, 4k <
Government Department / Organization
TR BE R IS
FERESEES ERiEMRBR

S
Foundation

BANMEBUEFEALES ERERSRSETES

EpeVNATH BEANTENERES
BERERERES BtRGEREEESE

EEREIMEEREESE One Accord Charity Foundation

wrEEee

Organization / Group

NEPEEESHERE EBETREEFIRIL

NESFHRE K FRENTRENHGREERAT
PREIX BEEZOERS
PEREEHFEESRIEE BERRENEHS
CEBETBELEY P EEREHNERS
CEERAABEREERPL FRZE T X

DEBREUUEES Bt SR PO
TR EER[STHMBOFRESIREBPL

BF+ZIBE
EEHPEMES Y BNREE

NEREIRE EEBYEESEEE
DERTRES EEBYEESERE
KREENECEALS EEYEESHRE
BEREABOPIN EEYSBEESEEE
REREHBELLIPI BEEYESBHSLOHHE
FAEHE P HEREEFS
ERREE BlFEE= it
HFB) BN AT ERERRUBOFIFSHREBPL BEBRIFTREXARZHED L
BRI SRBHE BT EIRIBP
BEENMNTS E3iT=E G
BEAL+FE InZgesit
EERERUEES BRREERBRAT Ding's Team
SBEBLEFEE HSHSEEPUFSRERBP L

BEBEALESHS

Alton Wong International Fan Club
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Donation Form

®
K Es 25 15850 pg 32 1=
WAI JI CHRISTIAN SERVICE
HEEEEEAINE v

Please put a tick in the right box

: - EE :

I would like to contribute a one-off donation in supporting your Agency l() serve the people with disabilities.
[] HK $5.,000 [] HK $3,000 [] HK $1,000 ) [ HAih Others:
fﬁﬁfﬁﬁ’\L)\-Ffﬁiﬁ For the below / purpose:

services in supporting the people with disabilities

I:HIﬁ% ‘ [ 63

Artistic and Sports Training Projects Employment Training Services “Dreams Come True” Project

[0 HAlh, Others:

R Donation Method:
[ /& Cash
i TP 018-6-1255
Please deposit to our HSBC account 018-6-
O {8k Credit Card O VISA MasterCard
FFEA Cardholder’s Name:

{Z %5 Card No.: [} 2 Expiry Date: (MM/YY)

5 A5 Cardholder’s Signature: H 1 Date:
O %ﬁj:?ﬁ%’( Online Donation — www.wjcs.org.hk
FHEE T RRR ETEE ARAL

*Support Us” Select “Donation Support™ Inline Donation”™

& E#&E Donor’s Information:

#1424 Name:
Hirfik Address:

TEL Tel. No.:

e 5 ) Email: - 135 Date:
=8 100 T DL EAVEFETRUEB R SEFIEIRTE  Donations of HK $100 or above are tax deductible with a receipt*

ZEHAIZHEE | Thank you for your support!

ADOs-31 fE5THIH : 2023 dE9 H

|
§ sy RomEm
WAI JI CHRISTIAN SERVICE
imuH=E = Head Office
NEEGHREATIEITEZEM K 9-15 57

No.9-15, G/F, Tung Hoi House, Tai Hang Tung Estate,
Shek Kip Mei, Kowloon

i Tel : (852) 27762622
{8E Fax . (852) 27846717
E &S Email . hqwj@wijcs.org.hk
A Website www.wijcs.org.hk

@ it

ZEMEEBRS

Subsidised Service by the Social Welfare Department

BANE D

THE COMMUNITY CHEST

=t 1 St



